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History  of  the  University 

The  University  of  North  Carolina  is  comprised  of  all  the  public  institut 
of  higher  education  in  North  Carolina  that  confer  degrees  at  the  baccalaun 
level  or  higher.  The  University  was  authorized  by  the  State  Constitution  in  I 
and  it  was  chartered  in  1789  by  the  General  Assembly. 

The  University  of  North  Carolina  opened  its  doors  to  students  at  Chapel 
in  1795.  Thereafter,  beginning  in  the  latter  part  of  the  nineteenth  century, 
General  Assembly  of  North  Carolina  has  established  and  supported  fifteen  o 
public  senior  institutions  in  keeping  with  Article  IX,  Section  8,  of  the  Cons 
tion  of  North  Carolina  which  provides  that  the  "General  Assembly  shall  m 
tain  a  public  system  of  higher  education,  comprising  The  University  of  N 
Carolina  and  such  other  institutions  of  higher  education  as  the  General  Asser 
may  deem  wise." 

By  1969  The  University  of  North  Carolina  included  six  constituent  institut 
governed  by  a  single  Board  of  Trustees.  This  multicampus  University  had  its  b< 
nings  in  legislation  enacted  in  1931  that  defined  The  University  of  North  Can 
to  include  The  University  of  North  Carolina  at  Chapel  Hill,  North  Carolina 
University  at  Raleigh,  and  The  University  of  North  Carolina  at  Greensbor 
the  1960s  three  additional  campuses  were  added:  The  University  of  North  Car 
at  Charlotte,  The  University  of  North  Carolina  at  Asheville,  and  The  Unive 
of  North  Carolina  at  Wilmington. 

Beginning  in  1877,  the  General  Assembly  of  North  Carolina  established  o 
quired  ten  additional  separately  governed  state-supported  senior  institutio 
higher  education.  They  are:  Appalachian  State  University,  East  Carolina  Ure 
sity,  Elizabeth  City  State  University,  Fayetteville  State  University,  North  Car 
Agricultural  and  Technical  State  University,  North  Carolina  Central  Unive 
North  Carolina  School  of  the  Arts,  Pembroke  State  University,  Western  Car 
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■iversity,  and  Winston-Salem  State  University.  Then,  in  1971,  the  General 
iembly  redefined  The  University  of  North  Carolina,  and  under  the  terms  of 
It  legislation  all  sixteen  public  senior  institutions  became  constituent  institu- 
ti  is  of  The  University  of  North  Carolina. 

"he  constitutionally  authorized  Board  of  Trustees  of  the  six-campus  Universi- 
i)f  North  Carolina  was  designated  the  Board  of  Governors  and  this  body  is 
ilaw  The  University  of  North  Carolina.  The  Board  of  Governors  consists  of 
1  ty-two  members  elected  by  the  General  Assembly,  and  it  is  charged  with  "the 
ieral  determination,  control,  supervision,  management,  and  governance  of  all 
Idrs  of  the  constituent  institutions."  The  chief  executive  officer  of  the  Univer- 
I  is  the  President. 

L  lach  constituent  institution  of  the  University  has  its  own  faculty  and  student 
il.y.  The  chief  administrative  officer  of  each  institution  is  the  chancellor,  and 
it  chancellors  are  responsible  to  the  President. 

{  lach  constituent  institution  also  has  a  board  of  trustees  composed  of  thirteen 
■nbers:  eight  elected  by  the  Board  of  Governors,  four  appointed  by  the  Gover- 
1,  and  the  elected  president  of  the  student  body  ex  officio.  (The  School  of  the 
J|>  has  two  additional  ex  officio  trustees.)  The  principal  powers  of  these  institu- 
Ital  boards  are  exercised  under  a  delegation  of  authority  from  the  Board  of 
S  'ernors. 

Carroll  Hall,  School  of  Business  Administration 
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lusiness  Education  at  Chapel  Hill 

■The  program  of  study  leading  to  the  Bachelor  of  Science  in  Business 
Hministration  degree  prepares  students  to  serve  effectively  in  business  posi- 
lis  and  provides  a  foundation  that  will  enable  them  to  assume  pro- 
Hssively  higher  levels  of  responsibility  as  they  gain  experience  and 
■nonstrate  ability.  The  Undergraduate  Program  is  one  of  the  most  im- 
■tant  ways  by  which  the  business  school  helps  develop  the  effective 
Snagers  needed  by  business,  social,  and  government  organizations. 
Brhe  teaching  program  stresses  the  principles  and  methodology  that 
■ern  the  administration  of  an  organization  and  the  relationships  between 
I  organization  and  the  society  at  large.  Students  complete  two  years  of 
Irk  in  humanities,  natural  sciences,  and  social  sciences  in  the  General 
■lege  of  the  University  before  entering  the  School  of  Business  Administra- 
■1.  Courses  in  business  administration  emphasize  the  point  of  view  of 
■  administrator,  keeping  in  mind  the  ways  that  decisions  in  the  func- 
lial  areas  of  the  firm  —  finance,  marketing,  production,  accounting  — 
■3ct  internal  relationships  within  the  organization,  and  also  bear  on  the 
ftrnal  economic  and  social  environment. 

Wfhe  faculty  is  attentive  to  the  role  of  the  individual  teacher  and  to  the 
■elopment  of  teaching  methods  that  encourage  independent  thinking 
'mi  problem  solving.  Students  enrolled  in  the  Undergraduate  Program  can 
*lect  to  participate  in  lecture  courses,  case  studies,  computer  simulations, 
■I  field  projects  involving  business  and  other  organizations. 
In  addition  to  the  Undergraduate  Program  of  approximately  800 
■dents,  the  School  of  Business  Administration  offers  an  MBA  Program 
h  320  students,  a  Master  of  Accounting  Program  with  30  .students,  and 
b.D.  Program  enrolling  60.  The  MBA  Program  is  a  professional  graduate 
gram  for  persons  who  plan  executive  careers  in  business  and  not-for- 
fit  enterprises;  the  Ph.D.  Program  prepares  men  and  women  for  careers 
esearch  and  university  teaching. 

lie  School  offers  four  resident  development  programs  for  executives: 
i  Executive  Program  and  Young  Executives  Institute  for  senior  and  mid- 
managers,  respectively,  and  the  Government  Executives  Institute  and 
Program  for  Technical  Managers.  In  addition,  approximately  1,500 
iness  and  professional  people  each  year  participate  in  institutes  and  short 
rses. 

^he  faculty  of  83  includes  individuals  with  a  wide  range  of  teaching 
1  research  interests.  Many  have  earned  national  recognition  for  their 
:arch;  a  number  are  leaders  of  national  professional  organizations  in 
ir  fields.  Faculty  members  are  consultants  with  the  United  States  and 
e  governments,  with  international  organizations  such  as  the  United  Na- 
ts and  Organization  of  American  States,  and  with  corporations  and 
•for-profit  organizations  of  all  kinds. 

bunded  in  1919  by  legislation  of  the  General  Assembly  of  North 
olina,  the  School  of  Business  Administration  has  grown  from  a  posi- 
|  of  regional  leadership  in  education  and  research  to  become  an  in- 


to: Professor  David  Hoffman 
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stitution  of  national  stature.  In  1950,  its  name  was  changed  from  the  Sch  jjggi 
of  Commerce  to  the  School  of  Business  Administration  to  reflect  its  e! 
phasis  on  the  professional  aspects  of  management.  In  1962,  the  graduj  [jSJ 
programs  were  designated  The  Graduate  School  of  Business  Administ 
tion.  The  School  occupies  a  position  in  the  administrative  structure  of 
University  that  is  coordinate  with  other  professional  schools  and  the  Gene 
College. 


ijth 
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Accreditation  and  Societies 
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The  School  has  maintained  accreditation  by  the  American  Assemb 
Collegiate  Schools  of  Business  since  1923.  The  AACSB  promotes  high  sti  f&  ^ 
dards  in  professional  education  for  business.  Accreditation  is  based  on 
number  and  caliber  of  the  faculty,  the  thoroughness  of  the  academic 
gram  offered,  the  content  and  breadth  of  the  curriculum,  both  in  gen 
education  and  in  business,  the  financial  support  of  the  school,  and 
physical  facilities  provided  for  carrying  on  the  work. 

Beta  Gamma  Sigma,  recognized  by  the  American  Assembly  of  Colleg 
Schools  of  Business  as  the  national  scholarship  fraternity  in  commerce 
business,  maintains  a  chapter,  Alpha  of  North  Carolina,  at  the  Univerj 
Students  who  rank  scholastically  in  the  highest  10  percent  of  the  sei 
class  and  the  highest  3  percent  of  the  junior  class  may  be  considerec 
membership  in  this  organization,  although  the  number  selected  is  gener 
fewer  than  that  indicated  by  the  foregoing  figures. 

Beta  Alpha  Psi,  national  scholastic  and  professional  accounting  fra 
nity,  installed  the  Epsilon  Eta  Chapter  at  UNC-CH  in  1978.  Accoum 
majors  who  attain  an  average  of  3.2  are  eligible  for  membership.  Mem 
participate  in  activities  with  professionals  in  accounting  and  under! 
service  projects  with  university,  community,  and  professional  group 

Delta  Sigma  Pi  and  Alpha  Kappa  Psi,  national  professional  fratern 
in  business,  have  chapters  at  the  University.  These  fraternities  perfi 
valuable  services  in  the  preparation  of  students  for  business  careers 

The  Association  of  Business  Students  is  an  organization  of  undergrad 
students  at  the  School  of  Business  Administration.  Its  purpose  is  to  dev< 
a  sense  of  community  among  undergraduate  students  in  business,  to 
vide  liaison  between  students  and  faculty,  and  to  conduct  projects 
aid  students  with  course  selection,  career  planning,  and  professi 
development. 
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^  ry  M,  Armstrong,  Ph.D.,  Associate  Director 
of  the  Undergraduate  Program 
ward  J.  Blocher,  Ph.D.,  Associate  Director 

of  the  Undergraduate  Program 
zabeth  U.  McGowan,  Assistant  Dean 

of  the  Undergraduate  Program 
<e  C.  Kirkland,  Undergraduate 
Counselor 

ean  Riggsbee,  Program  Secretary 

Assistant  Dean  Betty  McGowan 


rogram  of  Study 


[•he  course  of  study  leading  to  the  degree  of  Bachelor  of  Science  in 
;iness  Administration  covers  a  period  of  four  years.1  The  curriculum  for 

first  two  years  is  under  the  jurisdiction  of  the  General  College,  and 
esigned  to  give  students  a  general  foundation  in  the  natural  sciences, 

humanities,  and  the  social  sciences. 

)uring  the  last  two  years,  under  the  jurisdiction  of  the  School  of  Business 
ninistration,  students  take  required  courses  in  each  of  the  basic  areas 
pusiness  administration.  In  addition,  they  take  courses  of  their  own 
|osing,  both  inside  and  outside  the  School  of  Business  Administration, 
jmake  the  total  of  forty  courses  required  for  the  degree.  Since  an 
ierstanding  of  basic  economic  principles  and  relationships  is  indispens- 
p  for  the  responsible  administrator  of  a  business  enterprise,  certain 
rses  in  economics  are  included  in  the  required  curriculum, 
[he  Undergraduate  Program  offers  each  student  advice  and  assistance 
chieving  his  or  her  educational  objectives  and  fulfilling  the  requirements 
he  degree.  However,  as  a  part  of  the  training  and  development  in  per- 
il responsibility,  each  student  is  expected  to  know  the  regulations  of 
University  and  of  the  School,  as  set  forth  in  this  catalog  and  in  other 
Dial  publications,  and  to  conform  to  them. 

nission 

he  University  of  North  Carolina  at  Chapel  Hill  is  committed  to  equality 
iucational  opportunity  and  does  not  discriminate  against  applicants, 
ents,  or  employees  based  on  race,  color,  national  origin,  religion,  sex, 
or  handicap.  Any  complaint  alleging  failure  of  this  institution  to  follow 
policy  should  be  brought  to  the  attention  of  the  Assistant  to  the 
ncellor.  Moreover,  The  University  of  North  Carolina  at  Chapel  Hill 
>en  to  people  of  all  races  and  actively  seeks  to  promote  racial  integra- 
by  recruiting  and  enrolling  a  larger  number  of  black  students, 
srsons  desiring  admission  to  the  University  as  a  freshman  should  write 
le  Director  of  Admissions,  The  University  of  North  Carolina  at  Chapel 
,  Chapel  Hill,  North  Carolina  27514.2 

tudents  are  admitted  to  the  School  of  Business  Administration  by 
sfer  from  the  General  College  as  rising  juniors,  by  application  from 
lin  the  University,  or  by  transfer  from  other  institutions. 

lission  by  Transfer  from  the  General  College 

ising  juniors  may  be  admitted  to  the  School  of  Business  Administra- 


tcept  to  prepare  for  a  career  in  accounting.  See  page  13. 

he  Board  of  Governors  has  adopted  the  following  requirements  for  undergraduate  admissions,  effective  fall 
r,  1988:  a  high  school  diploma  or  its  equivalent;  four  (4)  course  units  in  college  preparatory  English;  three 
rse  units  in  mathematics,  including  geometry,  algebra  I,  and  algebra  II;  two  (2)  course  units  in  social  studies, 
ngone  (1)  unit  in  U.S.  history  and  one  (1)  unit  in  government  and  economics;  and  three  (3)  course  units  in  science, 
ng  at  least  one  (1)  unit  in  a  life  or  biological  science  and  at  least  one  (1)  unit  in  a  physical  science,  and  including 
one  (1)  laboratory  course. 

addition,  it  is  recommended  that  prospective  students  complete  at  least  two  (2)  course  units  in  one  foreign 
e,  and  that  they  take  one  (1)  mathematics  course  unit  in  the  twelfth  grade. 


tion  if  they  complete  satisfactorily  the  first  two  years  of  college  work  gh  |'cri 


in  the  General  College  of  The  University  of  North  Carolina  at  Chapel 


and  if  they  elect  business  as  their  major.  Satisfactory  completion  is  def  ^ 
ed  by  standards  set  by  the  School  of  Business  Administration. 

Students  who  have  completed  the  prebusiness  requirements  and  attai  tericai 


ed  an  overall  quality  point  average  of  2.75  or  better  by  the  end  of  the 
ond  semester  of  their  sophomore  year  of  General  College  work  wi 
admitted  to  the  Program.  Students  who  have  not  attained  an  overall  qua 
point  average  of  2.75  may  petition  the  School  for  admission 
prebusiness  course  requirements  listed  under  "Requirements  for 
Freshman-Sophomore  Years"  on  page  11  include  English  1  anc 
Mathematics  22  or  31,  Statistics  23,  Business  Administration  24,  Politi 
Science  41,  Business  Administration  71  and  72,  and  Economics  10, 
100  or  101. 
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Admission  by  Application  from  within  the  University 

Students  currently  enrolled  in  other  schools  or  departments  of 
University  of  North  Carolina  at  Chapel  Hill  may  apply  for  admisj* 
directly  to  the  School  of  Business  Administration.  Admission  by  appl  1 
tion  is  selective,  and  the  Board  of  Admissions  considers  an  applicant's  pot 
tial  as  well  as  demonstrated  achievement. 

Applicants  must  have  completed  the  prebusiness  courses  listed  on 
11.  Normally  a  3.0  cumulative  quality  point  average  is  required  for 
mission  by  application. 

The  Board  of  Admissions  of  the  School  of  Business  Administration  revi 
applications  in  December,  May,  and  August  of  each  year.  Information 
application  forms  may  be  obtained  in  Carroll  Hall,  Room  109. 


Admission  by  Transfer  from  Other  Institutions 

Students  seeking  admission  to  the  School  of  Business  Administratis 
the  basis  of  work  at  another  college  or  university  may  obtain  the  neces 
application  forms  from  the  University's  Office  of  Undergraduate  Ac 
sions.  Candidates  should  apply  early  in  the  year  preceding  the  one  in  w 
they  wish  to  enroll.  A  schedule  of  deadlines  for  submitting  an  applica 
is  enclosed  with  each  application  form. 

Transfer  students  must  have  completed  the  prebusiness  courses  list© 
page  11  before  admission  into  the  School  of  Business  Administration 
be  offered.  Eligible  students  who  are  lacking  any  of  these  courses  sh 
expect  to  attend  the  Summer  Session  to  remove  the  deficiency. 


Transfer  Credit.  In  order  to  receive  transfer  credit,  the  applicant  i 
present  a  properly  certified  transcript  of  work  completed  at  an  accrec 
college  or  university.  For  institutions  within  the  state,  the  University  1^ 
cepts  the  accreditations  of  the  North  Carolina  State  Department  of  Ec 
tion.  For  institutions  outside  North  Carolina,  the  University  relies 
the  accreditation  of  departments  of  education  of  several  state  univer 
or  institutions  of  comparable  rank  and  of  regional  accrediting  ager 
A  maximum  of  64  semester  hours  of  credit  (plus  physical  educatioil 
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H  ity  credit)  will  be  accepted  from  a  two-year  college. 

xansfer  credit  will  be  granted  for  prebusiness  courses  in  accounting  plus 
is  as|aaximum  of  six  hours  of  upper  level  business  courses  if  the  courses  have 
sn  completed  at  an  institution  that  is  a  member  of  the  Council  of  the 
att|ierican  Assembly  of  Collegiate  Schools  of  Business.  No  credit  will  be 
unted  for  junior  core  business  courses  by  validation  or  examination. 

mmer  School 

b  attend  the  Summer  Session  only,  visiting  students  should  apply  to 
Director  of  the  Summer  Session. 
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e  Bachelor  of  Science  in  Business  Administration 

lb  earn  a  degree  of  Bachelor  of  Science  in  Business  Administration, 
dents  must  pass  a  minimum  of  40  courses,  comprising  at  least  120 
lester  hours  (exclusive  of  physical  education).  At  least  30  semester  hours 
»vork  must  have  been  passed  in  residence  in  the  School  of  Business  Ad- 
listration.  Students  must  attain  an  average  of  C  or  higher  on  all  courses 
en,  as  well  as  earn  an  average  of  C  or  better  on  all  business  administra- 
l  and  required  economics  courses  taken.  In  addition,  they  must  achieve 
required  C  average  in  a  total  number  of  hours  not  to  exceed  45  hours 
ond  minimal  graduation  requirements.  For  computation  of  a  C  average 
page  19. 

ifter  being  admitted  into  the  School  of  Business  Administration,  a  stu- 
it  has  four  semesters  in  which  to  fulfill  these  requirements.3  Additional 
rk,  if  needed,  may  be  completed  during  the  Summer  Sessions.  In  order 
emain  in  residence,  a  student  must  maintain  a  cumulative  2.0  quality 
nt  average  each  semester  in  all  business  and  required  economics  courses. 


sbab 


[uirements  for  Freshman-Sophomore  Years 

)uring  the  first  two  years  in  the  University,  the  student  will  follow  the 
riculum  prescribed  by  the  General  College,  as  follows: 


seslisk 


ish  1  and  2 
ical  Science  41 
lomics  10,  and  100  or  101 
hematics  22  or  31 


strauoi  iStics  23 


Lirses 


ness  Administration  24 
ness  Administration  71  and  72 
ical  Education  1  and  2 
cant!  Natural  Science  Perspectives  4 
p  accre  Western  Historical/Non-Western  Comparative 
-  epil  rspectives4 

Aesthetic  Perspectives4 
Philosophical  Perspective4 
e  College  Electives4 
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Minimum 

Semester 

Hours 

Courses 

6 

2 

3 

1 

6 

2 

3 

1 

3 

1 

3 

1 

6 

2 

2 

7 

2 

3 

1 

9 

3 

12 

4 

63 

20 

idents  who  wish  to  include  a  concentration  in  accounting  should  see  page  13. 
details,  see  the  Undergraduate  Bulletin. 
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Requirements  for  Junior-Senior  Years 

Upon  satisfactory  completion  of  the  General  College  curriculum 
upon  admission  to  the  School  of  Business  Administration,  the  student  cor 
pletes  the  following  curriculum. 


Core  Courses 

All  students  who  enter  the  School  of  Business  Administration  must 
the  following  core  of  basic  courses.  The  core  courses,  with  the  except' 
of  Business  Administration  190  (or  its  equivalent,  Business  Administratis  adenc 
199),  must  be  completed  within  two  semesters  after  admission  to  the  Schcf  basi 
Business  Administration  190  (or  its  equivalent,  Business  Administration 
is  taken  in  the  senior  year.  Accounting  concentrators  are  permitted  thjfl] 
semesters  to  complete  their  requirements. 
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Economics  130        Money,  the  Financial  System 

and  the  Economy 
Business  Administration  130         Operations  Management 

Business  Administration  140         Legal  Environment  of  Business 

Business  Administration  150         Organizational  Behavior 

Business  Administration  160         Principles  of  Marketing 

Business  Administration  180         Business  Finance 

Business  Administration  190         Administrative  Policy 

or  Business  Administration     199         Management  Simulation 

Total  Core  Hours 

Other  Course  Requirements 

The  remaining  junior-senior  course  requirements  are  met  by  complet 
satisfactorily  a  minimum  of  thirteen  courses,  a  total  of  thirty-nine  semi 
hours.  These  courses  are  composed  of  four  electives  in  business  adminis1  ™ona 
tion,  English  32,  one  elective  in  speech  communication,  and  seven  e 
tives  of  which  five  must  be  taken  outside  the  business  school. 

In  selecting  their  business  electives  students  may  take  up  to  three  cou 
in  any  one  of  the  subject  areas— accounting,  finance,  law,  marketing,  op 
tions  management,  organizational  behavior,  quantitative  methods,  anc 
management.  In  core  areas,  students  may  take  three  courses  beyond  W 
core. 


In  summary: 

4  Electives  in  Business  Administration  chosen  from 

at  least  two  areas 
English  32 

1  Speech  communication  course  from  the  following: 
Speech  33  Public  Speaking 
Speech  35  Argumentation  and  Debate 
Speech  53  Fundamentals  of  Oral  Communication 
Speech  54  Small  Group  Discussion 
Speech  65  Legal  Argumentation 
7  Electives,  of  which  5  must  be  taken  outside 
Business  Administration 

Total  Elective  Hours 
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ccounting  Concentration 

Students  who  wish  to  include  a  concentration  in  accounting  as  a  part 
their  Bachelor  of  Science  in  Business  Administration  degree  may  do  so 
I  meeting  the  requirements  for  entry  into  the  accounting  concentration, 
ntry  into  the  accounting  concentration  is  based  upon  the  average  of  grades 
BUSI 71  and  BUSI 72.  For  the  academic  year  1984-85  the  required  quali- 
point  average  for  BUSI  71/72  is  2.50. 

Accounting  concentrators  are  permitted  one  additional  semester  in 
tftralsidence  beyond  the  regular  two-year  program.  In  addition  to  completing 
eSdfte  basic  core  courses  and  the  other  courses  required  for  a  Bachelor  of 
ience  in  Business  Administration  degree,  accounting  concentrators  must 
edtl(>mplete  successfully  nine  accounting  courses  with  a  grade  point  average 
2.3.  The  required  courses  are  BUSI  71,  72,  170,  171,  173,  175,  177  and 
ft  of  the  following:  172,  174,  176,  or  178.  A  complete  list  of  the  courses 
id  their  descriptions  begins  on  page  33. 

During  their  junior  year,  accounting  concentrators  must  complete 
ecessfully  BUSI  170,  171,  and  173  in  order  to  remain  in  the  accounting 
>ncentration.  Each  accounting  student  must  attain  an  average  of  2.3  on 
accounting  courses  (including  BUSI  71  and  72),  measured  at  the  end 
each  academic  year,  in  order  to  continue  in  the  accounting  concentra- 
m  and  to  register  for  additional  upper  level  accounting  courses. 
Three  of  the  upper  level  accounting  courses  can  be  used  to  fulfill  three 
the  required  business  electives  and  will  satisfy  an  area  requirement  as 
ell. 

Beyond  the  required  six  hours  of  written  and  oral  communication 
nglish  32  and  a  speech  course),  each  accounting  concentrator  has  seven 
ditional  elective  courses  of  which  five  must  be  outside  of  business  ad- 
inistration.  By  choosing  these  electives  judiciously,  students  can  broaden 
eir  general  education  as  well  as  enhance  their  effectiveness  as  members 
the  business  community. 

Some  students  who  complete  the  accounting  concentration  as 
idergraduates  may  wish  to  continue  their  studies  in  the  business  school's 
le-year  Master  of  Accounting  Program. 


le  Honors  Program 

As  a  result  of  distinguished  work,  a  student  may  be  awarded  a  degree 
Business  Administration  with  Honors  or  Highest  Honors.  Students 
ishing  to  undertake  honors  work  should  apply  to  the  Director  of  the 
ndergraduate  Program  or  to  the  Chairman  of  the  Honors  Program  not 
ter  than  the  second  semester  of  the  junior  year. 
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Academic  Regulations 


Students  registered  as  degree  candidates  in  the  School  of  Business  Ad- 
ministration are  responsible  for  following  the  regulations  of  the  Universi- 
ty and  of  the  School  of  Business  Administration. 

Registration 

All  students  are  expected  to  register  in  accordance  with  the  procedure 
istablished  for  the  current  year.  New  students  must  present  evidence  to 
he  Director  of  the  Student  Health  Service  that  their  medical  reports  have 
>een  properly  certified. 

Listing  a  course  in  the  catalog  does  not  obligate  the  University  to  give 
he  course  in  any  particular  year. 

New  and  readmitted  students,  and  old  students  who  fail  to  pre-register, 
ire  required  to  present  a  Permit  to  Register  card  on  the  regular  registra- 
ion  day  at  the  beginning  of  the  term. 

Registration  for  credit  in  any  course  is  limited  to  the  first  five  days  of 
Instruction  unless  the  late  registration  is  approved  by  the  Assistant  Dean 
|>f  the  Undergraduate  Program  and  the  instructor  concerned. 
!  Any  student  registering  later  than  the  time  appointed  for  his  or  her 
egistration  must  pay  five  dollars  ($5.00)  as  an  additional  fee  for  delayed 
egistration.  No  appeal  from  the  imposition  of  the  late  registration  charge 
vill  be  granted,  unless  the  delay  results  from  circumstances  clearly  beyond 
Ihe  student's  control.  Such  appeals  must  be  made  in  writing  to  the 
Chancellor,  must  show  justification  for  the  delay,  and  must  bear  the  ap- 
proval of  the  Director  or  Assistant  Dean  of  the  Undergraduate  Program. 

Jchedule  Changes 

During  the  regularly  scheduled  pre-registration  and  registration  periods, 
:ach  student  has  ample  opportunity  to  select  carefully,  with  the  aid  of  his 
>r  her  faculty  adviser,  a  program  of  courses  for  the  ensuing  term.  Once 
laving  registered,  the  student  may  add  or  drop  a  course  only  with  the  ap- 
>roval  of  the  Assistant  Dean  or  Director  of  the  Undergraduate  Program 
tnd  in  conformity  with  regulations  governing  course  load. 

Changes  in  students'  registrations  may  be  made  during  the  first  five  full 
lays  of  instruction  of  a  term,  the  Drop-Add  and  Late  Registration  period, 
or  valid  academic  reasons  only.  After  the  official  Drop-Add  and  Late 
Registration  period,  a  student  may  not  add  a  course  without  the  written 
>ermission  of  the  instructor  and  the  approval  of  the  Assistant  Dean  or  the 
)irector  of  the  Undergraduate  Program. 

During  the  first  six  (6)  weeks  of  the  semester  a  student  may  drop  a  course 
vith  the  approval  of  the  Assistant  Dean  of  the  Undergraduate  Program 
nd  in  conformity  with  regulations  governing  course  loads.  Thereafter,  a 
rade  of  F  may  be  imposed  for  the  dropping  of  a  course,  except  for  some 
nusual  reason. 

A  student  who  stops  attending  a  class  without  officially  dropping  it  will 
given  an  F  for  the  course  and  is  liable  to  suspension  from  the  Universi- 
.  See  "Class  Attendance." 

hoto:  Davis  Library  ^ 


Course  Load 

A  full  course  load  for  undergraduate  students  is  considered  to  be  five51^ 
(5)  courses  or  15-17  hours.  Exceptions  to  this  load  may  be  made  with  th(  < 
proper  approval  by  the  Director  or  the  Assistant  Dean. 

A  load  of  18  hours  may  be  allowed  if  the  student  has  at  least  a  C  average W 
overall  and  for  the  preceding  semester,  and  needs  the  18-hour  load  in  on<  ^ 
of  the  last  two  semesters  to  meet  graduation  requirements. 

A  load  of  18  hours  may  be  allowed  in  any  term  if  the  student  has  a¥^a 
least  a  B  average  overall  and  for  the  preceding  semester.  (See  page  19  fo:aor^ 
method  of  calculating  academic  average.  I  ^ 

Attention  is  called  to  the  reduction  of  credit  for  freshman  and  sophomon , ,  « 
courses  when  taken  late  in  the  student's  career. 

The  Director  of  the  Undergraduate  Program  will  determine  whethe  %s1 
a  student  may  remain  in  residence  after  having  been  dropped  from  or  havf m^ 
ing  quit  one  or  more  courses.  I  ^ 

(bite 

Auditing  of  Courses  I  ievery 

All  persons  not  officially  registered  in  the  University  who  wish  to  audi  fi 
a  course  during  the  regular  academic  year  must  secure  permission  of  tW  ¥e -ri 
instructor  and  the  Assistant  Dean  or  Director  of  the  Undergraduate  Prcft0^ 
gram.  A  fee  of  $10.00  will  be  charged  per  semester  for  each  course  A  prcfmutl 
spective  auditor  who  has  secured  approval  of  the  instructor  and  Assistant  ^ 
Dean  or  the  Director  of  the  Undergraduate  Program  will  pay  the  auditin 
fee  to  the  University  Cashier  in  Bynum  Hall.  A  copy  of  the  Cashiers  receipf 
must  be  filed  with  the  instructor  at  the  beginning  of  the  semester. 

Students  officially  registered  in  the  University  who  wish  to  audit  a  cours 
must  secure  permission  of  the  instructor  and  the  Assistant  Dean  or  th 
Director.  No  auditing  fee  will  be  charged. 

No  auditing  is  permitted  in  the  summer  session  by  persons  not  official 
registered.  Registered  students  must  secure  permission  of  the  instructor 
audit  a  course.  No  auditing  fee  will  be  charged  during  the  summer. 
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Class  Attendance 
Absences 

Under  the  general  attendance  regulations  adopted  by  the  Universi 
Faculty  Council,  each  instructor  is  given  authority  to  prescribe  the  atte: 
dance  regulations  for  his  or  her  classes.  In  addition,  the  regulations  mail 
tain  that  regular  class  attendance  is  a  student  obligation  and  a  stud© 
is  responsible  for  the  work,  including  tests  and  written  work,  of  all  cla 
meetings.  No  right  or  privilege  exists  that  permits  a  student  to  be  abse: 
from  any  given  number  of  class  meetings. 

Each  instructor  is  responsible  for:  (a)  explaining  attendance  regulatio 
during  the  first  week  of  every  class;  (b)  keeping  an  accurate  daily  reco: 
of  attendance;  and  (c)  reporting  promptly  to  the  Assistant  Dean  of  tl 
Undergraduate  Program  the  name  of  any  student  who  has  been  abse 
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ther  three  consecutive  times,  or  more  times  than  the  instructor  deems 
beifldvisable. 

The  grade  of  a  student  who  quits  a  course  without  the  permission  of 
le  Director  or  the  Assistant  Dean,  although  the  student  may  have  a  pass- 
wrajg  grade,  will  become  an  F  for  the  course. 

The  grade  of  a  student  who  officially  drops  a  course,  or  who  is  dropped 
>r  other  than  disciplinary  reasons  from  a  course  in  which  he  or  she  is 
hasjiling  at  that  time,  is  recorded  as  an  F  unless,  in  the  judgment  of  the  Direc- 
>r  or  the  Assistant  Dean,  the  failure  was  caused  by  circumstances  beyond 
ie  student's  control. 

inal  Examinations 

Any  student  who  is  absent  from  a  final  examination  without  an  official 
cuse  from  the  Director  of  Student  Health  Service  or  the  Director  or  Assis- 
int  Dean  of  the  Undergraduate  Program,  or  who  is  present  and  fails  to 
ibmit  examination  papers,  is  reported  absent.  This  mark  is  equivalent 
every  respect  to  grade  F  or  failure. 

The  final  examination  schedule  for  each  semester  is  published  during 
ofdUe  pre-registration  period  of  the  preceding  semester  and  with  careful  plan- 
ite  Pi  ing  of  their  courses,  students  can  avoid  having  the  final  examinations  in 
A  pi  ,)nsecutive  order.  As  general  policy,  the  school  does  not  give  official  ex- 
^istjises  from  final  examinations  for  reasons  other  than  medical  illness  that 
confirmed  by  the  Student  Health  Service  or  for  an  unavoidable  ex- 
tenuating circumstance, 
ter. 
a  cou 
lor 

diolastic  Standing 
rading  System 

After  the  close  of  each  term,  a  report  of  the  grades  is  sent  to  each  stu- 
jnt's  parents  or  guardian.  The  reports  are  based  upon  the  following  system 
marking: 

Grade  A,  Excellent,  4  quality  points  per  credit  hour; 
Grade  A-,  3.7  quality  points  per  credit  hour; 
Grade  B,  Good,  3  quality  points  per  credit  hour; 
Grade  B+,  3.3  quality  points  per  credit  hour; 
Grade  B-,  2.7  quality  points  per  credit  hour; 
Grade  C,  Average,  2.0  quality  points  per  credit  hour; 
Grade  C  +  ,  2.3  quality  points  per  credit  hour; 
Grade  C-,  1.7  quality  points  per  credit  hour; 
%e  absf  Grade  D,  Passed,  1  quality  point  per  credit  hour; 

Grade  D  +  ,  1.3  quality  points  per  credit  hour; 
:JiatiJ  Grade  PS,  Passed  on  the  "pass  fail"  option; 
reef  Grade  AB,  Absent  from  Examination,  0  quality  points  unless  excused 
and  until  the  excused  absence  is  removed; 
1 3bJ  Grade  IN,  Work  Incomplete,  0  quality  points  until  removed. 
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An  AB  converts  to  an  AB/F  unless  the  student  arranges  to  take  a  fina  ^ore 
examination  by  the  close  of  the  next  regularly  scheduled  semester  aftel  ' 
receiving  the  grade  An  IN  converts  to  an  IN/F  unless  removed  within  eighl  <ias 
weeks  of  the  beginning  of  the  regularly  scheduled  semester  following  itl 
assignment. 

Marked  deficiency  in  English  composition  will  be  indicated  by  a  sym 
bol  cc  attached  to  the  letter  grade  assigned  in  the  course.  A  cc  notatioil  teIDPte 
must  be  removed  before  graduation  by  successful  completion  of  the  Englisl]  to  ^ 
Department's  Writing  Lab  program. 

The  Faculty  Council  has  approved  the  following  regulations  for  govei" 
ning  the  "pass  fail"  grading  system: 

1.  A  maximum  of  twenty-four  hours  of  "pass  fail"  credit  may  be  applie 
to  graduation  requirements. 

2.  No  more  than  seven  semester  hours  of  "pass  fail"  credit  may  be  take 
in  a  single  semester. 

3.  Any  course  may  be  elected  for  "pass  fail"  except: 
a.  English  1  and  2; 

Courses  taken  to  meet  the  foreign  language  or  mathematics 
science  requirement; 

The  eight  courses  chosen  as  Divisional  Electives  in  the  Genen 
College  curriculum; 

d.  Courses  in  the  major, 

e.  Related  courses  specifically  required  (and  designated  by  numbe]Jju|n 
by  the  major  department  or  curriculum; 

f.  Summer  courses. 
Undergraduate  Microcomputer  Laboratory 
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ana  |  Before  the  end  of  the  sixth  full  week  of  classes  a  student  may  designate 
afn  course  (or  courses)  for  which  he  or  she  has  registered  in  the  regular  man- 
fleijj  ur  as  "pass  fail"  by  application  to  the  Assistant  Dean  of  the  Undergraduate 
ringj  pogram.  Once  a  course  has  been  selected  for  "pass  fail"  the  selection  is 
revocable.  Appeals  for  exceptions  will  not  be  heard.  In  computation  of 
a  syi  ade  point  averages,  a  failure  on  "pass  fail"  will  be  computed  as  hours 
tempted;  a  pass  will  not  be  computed  as  hours  attempted.  A  student 
Engli  ho  changes  his  or  her  major  to  a  field  in  which  "pass  fail"  work  has 
ready  been  taken  may  credit  only  one  "pass  fail"  course  in  the  new  ma- 
r.  Should  the  student  have  taken  more  than  one  such  course,  credit  will 
;  forfeited. 

jppjj  A  C  average  is  interpreted  to  mean  a  ratio  of  quality  points  earned  to 
mester  hours  undertaken  of  at  least  2.0.  To  compute  the  quality-point 
'erage,  add  the  semester  hours  for  all  courses  attempted  in  the  Universi- 
(including  grades  in  IN,  AB,  and  F,  but  excluding  the  grade  PS)  and 
vide  the  sum  into  the  total  number  of  quality  points  earned  on  these 
mester  hours.  Grades  earned  and  semester  hours  attempted  in  other  in- 
itiations are  not  included  in  calculating  the  quality-point  average  in  the 
niversity.  In  computing  quality  point  ratio  for  honors,  Physical  Educa- 
}n  grades  will  not  be  included.  Plus  and  minus  grades  earned  prior  to 
ill  Semester  1978  are  not  assigned  a  particular  numerical  quality-point 
ilue;  the  value  of  the  basic  letter-grade  A,  B,  C,  or  D  alone  is  used  in 
J  imputing  a  quality-point  average.  For  a  more  detailed  explanation,  refer 
the  Undergraduate  Bulletin. 

ofessor  Barry  Roberts,  Director  of  the  B.S.B.A.  Program 
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Appeal  of  Course  Grade 

A  student,  after  conference  with  the  instructor  concerned,  may  presen 
in  writing  to  the  Director  of  the  Undergraduate  Program  an  appeal  o 
a  course  grade.  No  appeal  may  be  made  after  the  last  day  of  classes  c 
the  next  succeeding  regular  semester.  The  director  will  refer  the  appea  ^Jeni 
to  the  administrative  board  of  the  school  and  the  chairman  of  the  depart 
ment  concerned.  No  change  of  grade  will  be  made  except  as  a  result  el*' 
the  administrative  board's  decision,  which  is  final. 


Honorary  Organizations 

Students  who  maintain  sufficiently  excellent  scholastic  averages  may  b 
considered  for  membership  in  Beta  Gamma  Sigma  and  Beta  Alpha  Ps: 
as  described  on  page  6. 

In  the  spring  of  each  year,  the  graduating  senior  in  the  School  of  Businej 
Administration  who  has  earned  the  highest  scholastic  average  in  businej 
administration  is  awarded  the  Scholarship  Key  of  Delta  Sigma  Pi,  nation? 
professional  fraternity  in  business  administration. 

The  Alpha  Kappa  Psi  national  professional  commerce  fraternity  aware 
its  Scholarship  Medallion  to  the  senior  in  the  School  who  has  maintaine 
the  highest  academic  average  during  the  first  three  and  one-half  years 
his  or  her  program  in  all  courses. 

At  commencement,  the  S.  C.  Johnson  Outstanding  Achievement  Awar 
goes  to  the  senior  business  major  who  is  deemed  most  outstanding 
academics  and  citizenship. 

Dean's  List 

Published  each  semester  by  the  Dean  of  the  School,  the  Dean's  List  coi 
sists  of  students  who  have  earned  a  quality-point  ratio  of  3.5  or  better  an 
were  registered  for  twelve  to  fourteen  hours  of  letter- grade  work,  or  wh 
have  earned  a  quality  point  average  of  3.2  or  better  and  were  registere 
for  fifteen  or  more  semester  hours  of  letter-grade  work. 
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Academic  Eligibility 

In  order  to  remain  in  residence  in  the  School  of  Business  Administn  ^ 
tion,  students  are  required  to  maintain  a  cumulative  2.0  quality  poii  ^ 
average  each  semester  in  all  business  and  required  economics  course  ^ 
Failure  to  meet  this  standard  will  automatically  place  the  student  on 
one-semester  academic  probation.  At  the  end  of  the  probation  perio 
students  who  have  been  unsuccessful  in  attaining  the  required  cumulati 
2.0  quality  point  average  will  be  declared  ineligible  to  continue  in  tl 
School  of  Business  Administration. 


Withdrawal  from  the  University 

Honorable  dismissal  or  prospect  of  readmission  may  be  forfeited  byj 
student  who  withdraws  at  any  time  other  than  the  end  of  the  term  witho 
first  securing  approval  by  the  Director  or  Assistant  Dean  of  tl 
Undergraduate  Program  of  a  formal  withdrawal.  Three  steps  are  involj  ^  ^ 
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(1)  application  filed  with  the  Assistant  Dean;  (2)  full  investigation  of 
re^umstances  during  lapse  of  twenty-four  hours;  and  (3)  prompt  filing 
withdrawal  form  (after  approval  by  the  Assistant  Dean)  with  a  recorder 
the  Office  of  Records  and  Registration  (Hanes  Hall). 
ippJWhen  a  student  withdraws  from  the  University,  officially  or  unofficial- 
Defore  the  end  of  a  regular  semester,  then  in  determining  the  student's 
ability  for  readmission 

that  semester  shall  be  counted  as  a  semester  in  residence 

1.  if  withdrawal  occurs  as  a  result  of  disciplinary  action; 

2.  if  withdrawal  occurs  after  nine  full  weeks  of  classes  have  elapsed 
in  the  semester,  regardless  of  the  student's  standing  in  his  or  her 
classes; 

3.  if  at  the  time  of  withdrawal  at  any  point  in  the  semester,  the  stu- 
dent is  reported  as  below  passing  in  two  or  more  courses  (in  such 
cases,  the  grade  F  is  recorded  on  all  courses  in  which  the  student 
is  below  passing); 

3.  that  semester  shall  not  be  counted  as  a  semester  in  residence  and  no 
grades  will  be  recorded 

1.  if  official  withdrawal  occurs  for  medical  reasons  on  the  recom- 
mendation of  the  Director  of  Student  Health  Service; 

2.  if  withdrawal  occurs  before  the  end  of  the  ninth  week  of  classes 
and  the  student  is  reported  to  be  below  passing  in  no  more  than 
one  of  the  courses  he  or  she  is  then  taking. 

<Jo  retroactive  withdrawal  from  a  semester  or  summer  session  shall  be 
>roved  for  any  reason,  medical  or  otherwise,  unless  a  written  request 
such  action  has  been  submitted  within  72  hours  following  the  final 
mination  period  in  that  semester  or  summer  session.  Appeals  for  ex- 
tions  on  the  basis  of  extraordinary  circumstances  must  be  addressed 
'he  appeals  committee  of  the  Administrative  Board  of  the  School  of 
iness  Administration. 

id  mission 

V  student  who  has  withdrawn  from  the  University  for  any  reason  must 
ninisti  ^  [n  order  to  be  academically  eligible  to  return,  the  cumulative  quali- 
ty P01  point-hour  ratios  established  by  the  University  and  as  stated  in  the 
der graduate  Bulletin. 

leadmission  is  not  automatic  in  any  case;  each  applicant  is  considered 
efully  in  the  light  of  all  attendant  circumstances,  including  enrollment 
mulai  itations  within  the  University.  Application  for  readmission  should  be 
de  as  early  as  possible  in  the  Office  of  Undergraduate  Admissions. 
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le  Limitation  for  Completing  Degree  Requirements 

tudents  who  are  candidates  for  the  Bachelor  of  Science  degree  in 
iness  Administration  are  permitted  to  complete  the  degree  requirements 
will  :ified  in  the  School  of  Business  Administration  catalog  in  effect  at  the 
e  they  were  admitted  to  the  School  provided  (1)  that  the  necessary 
rses  are  available,  and  (2)  that  no  more  than  four  calendar  years  have 
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elapsed  since  their  admission  to  the  School. 

In  the  event  that  courses  are  not  available  or  more  than  four  years  haf^P 
elapsed  since  their  admission,  students  must  apply  to  the  Assistant  De; 
of  the  Undergraduate  Program  to  update  their  program  to  fulfill  the  degi  • 
requirements  currently  in  effect. 

Degree  Applications 

All  students  must  file  an  application  for  the  degree.  Applications  ^  t 
degrees  to  be  conferred  in  May  or  August  must  be  filed  in  the  Office,  schoo 
the  Director  of  the  Undergraduate  Program  in  Carroll  Hall,  Room  1( 
on  or  before  February  1.  Applications  for  degrees  to  be  conferred  i  ieai 
December  must  be  filed  on  or  before  October  1.  A  student  who  has  r  Ws,; 
filed  an  application  may  not  be  included  in  the  list  of  graduating  senic 

Transcript  of  Record 

A  statement  of  official  academic  record  includes  all  significant  reco 
ed  information  concerning  the  student's  admission,  classification,  ^ 
scholarship.  No  partial  or  incomplete  scholastic  record  will  be  given, 
the  student's  scholarship  has  been  such  as  to  prevent  his  or  her  continu; 
in  the  University  and  is  still  in  force  at  the  date  of  record,  a  plain  st 
ment  of  such  fact  will  be  included. 

A  statement  of  honorable  dismissal  will  not  be  granted  to  students  w 
conduct  and  character  would  not  entitle  them  to  remain  in  the  Unive 
ty.  In  every  transcript  full  mention  will  be  made  of  any  probation,  sus 
sion,  or  other  temporary  restriction  imposed  for  unsatisfactory  condj 
and  still  in  force  when  the  statement  is  made. 

The  official  academic  record  is  used  in  the  conduct  of  student  pers; 
nel  affairs.  In  special  circumstances,  however,  this  record  is  availabl 
properly  identified  State  and  Federal  investigative  agencies.  Any  stm 
who  does  not  wish  to  have  an  official  academic  record  made  available 
inform  the  Office  of  Records  and  Registration  in  writing  that  no  ou 
inquirer  shall  have  access  to  his  or  her  official  academic  record  wit 
written  consent. 

Notice  on  "Directory  Information"  to  All  Students  of  The  University  of 
Carolina  at  Chapel  Hill 

The  University  of  North  Carolina  at  Chapel  Hill  has  routinely  made  pi 
certain  information  about  its  students.  Some  typical  ways  this  has  been  dont] 
elude  the  following:  names  of  students  who  are  selected  by  the  various  honol 
societies,  who  receive  scholarships,  who  make  the  Dean's  List,  who  hold  off  j 
or  who  are  members  of  athletic  teams  are  frequently  made  public.  To  facmj 
campus  communication  the  University  annually  publishes  the  Campus  Di 
tory.  Some  professional  and  graduate  school  student  groups  publish  direct(| 
of  students  in  their  departments  or  schools.  The  annual  commencement  pro^ 
publishes  the  names  of  persons  who  have  received  degrees  during  the  yea| 

The  Family  Education  Rights  and  Privacy  Act  defines  the  term  "director 
formation"  to  include  the  following  categories  of  information:  the  student's  nj 
address,  telephone  listing,  date  and  place  of  birth,  major  field  of  study,  partic 
tion  in  officially  recognized  activities  and  sports,  weight  and  height  of  mer 
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F  athletic  teams,  dates  of  attendance,  degrees  and  awards  received,  and  the  most 
in^scent  previous  educational  agency  or  institution  attended  by  the  student.  The 
niversity  will  make  public  information  about  each  student  limited  to  these 
itegories  in  ways  such  as  those  described  above.  Of  course,  information  from 
11  these  categories  is  not  made  public  in  every  listing.  The  Campus  Directory, 
>r  example,  publishes  only  names,  addresses,  and  telephone  numbers. 
Under  a  special  provision  of  the  FERPA  regulations,  the  University  will  also 
isclose  personally  identifiable  information  from  the  education  records  of  a  stu- 
jy  snt,  without  the  student's  prior  written  consent,  to  officials  of  another  school 
r  school  system  in  which  the  student  seeks  or  intends  to  enroll. 
Students  who  do  not  wish  to  have  any  or  all  "directory  information"  made 
iblic  and  who  do  not  want  information  about  them  to  be  disclosed  to  other 
hools,  as  set  forth  above,  without  their  prior  consent  must  notify  the  Office 
seni    Records  and  Registration,  The  University  of  North  Carolina  at  Chapel  Hill, 
'  this  fact  in  a  signed  and  dated  statement  specifying  items  that  are  not  to  be 
lblished.  This  notice  must  be  received  by  the  Office  of  Records  and  Registra- 
pn  by  the  end  of  the  registration  period  for  the  semester  or  session  of  first  enroll- 
ent  or,  after  an  absence,  of  re-enrollment,  and  by  the  end  of  each  fall  registra- 
Dn  period  thereafter. 
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Expenses  and  Financial  Assistance 

uition  and  Other  Fees1 

The  tuition  rates  for  students  registered  in  the  School  of  Business  Ad- 


inistration  are  as  follows: 

Resident  of  North  Carolina,  each  semester  $  240.00 

Nonresident  of  North  Carolina,  each  semester  1,421.00 

Fees,  each  semester  142.75 


stimated  Expenses 

The  University  estimates  that  the  average  cost  of  tuition  and  living  ex- 
nses  to  an  in-state  student  living  in  university  residence  halls  is  approx- 
ately  $4,300.50  per  academic  year.  For  out-of-state  students,  the 
timated  average  cost  is  $6,662.50  per  academic  year. 

Estimated  costs  for  an  in-state  student  include: 


Tuition   $  480.00 

Fees    285.50 

Residence  hall,  average  double  room  1,050.00 

Meals,  estimated  1,485.00 

Books  and  supplies  300.00 

Miscellaneous  expenses,  estimated  700.00 

(clothing,  travel,  spending  money,  etc.) 
Total   $4,300.50 


ccommodations 

The  University  provides  residence  hall  accommodations  for  approximate- 
6,800  students,  including  undergraduate,  graduate,  and  professional  men 
id  women.  Three  hundred  and  six  apartments  are  available  for  student 
mily  housing.  Further  information  is  available  from:  Department  of 
iversity  Housing,  Contracts  Office,  Carr  Building,  and  from  Manager, 
C  Student  Family  Housing,  Odum  Village,  Branson  Street,  Chapel  Hill. 
Nearly  1,500  men  and  women  are  housed  in  privately  owned  Granville 
)wers,  just  off  the  UNC  Campus.  These  supervised  residence  halls  have 
cafeteria  dining  commons,  and  the  fee  includes  room  and  board.  Fur- 
er  information  is  available  from  Granville  Towers,  University  Square, 
hapel  Hill. 

ayments  and  Refunds 

An  applicant  who  has  been  offered  admission  for  the  fall  or  spring 
mester  reserves  a  place  by  the  payment  of  a  $25.00  nonrefundable  enroll- 
ent  deposit  that  is  credited  toward  tuition  for  the  semester  for  which 
e  student  is  admitted.  Such  deposits  are  not  required  for  the  Summer 
ssion.  Advance  deposits  are  not  refundable  if  the  applicant  fails  to  enroll. 
Tuition  and  fees  are  assessed  on  a  semester  basis  and  are  due  at  registra- 
>n.  Payments  may  be  made  in  advance,  in  person  or  by  mail.  Accounts 

he  University  reserves  the  right  to  make  changes  in  fees  and  tuition  at  any  time. 


oto:  Professor  Nancy  Hyer 
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not  paid  in  full  by  the  first  day  of  classes  are  subject  to  a  late  paymenf^ 
fee  and  the  student's  possible  disenrollment.  Payments  may  be  mailed  to^ 
University  Cashier,  The  University  of  North  Carolina  at  Chapel  Hill,  10.' 
Bynum  Hall  008A,  Chapel  Hill,  North  Carolina  27514.  Checks  should  bf  ;awaI 
made  payable  to  The  University  of  North  Carolina  at  Chapel  Hill  an< 
should  include  the  student's  social  security  number  on  the  face  of  the  checki  ^ 

If  someone  other  than  the  student  is  responsible  for  payment  of  the  billi 
the  University  Cashier  should  be  notified  in  ample  time  so  that  a  bill  ma; 
be  sent  to  the  proper  agency  or  person.  Students  who  are  expected  to  receiv 
financial  aid,  scholarship  funds,  or  fellowship  awards  should  bring  wit 
them  sufficient  funds  to  take  care  of  living  expenses  for  approximately  fii 
teen  days.  This  should  provide  sufficient  time  for  appropriate  funds  to  b|»lina 
made  available. 

If  a  student  withdraws  after  the  first  week,  the  bill  will  be  prorate 
on  a  weekly  basis  for  the  period  the  student  attends.  No  refund  will  b 
made  after  the  ninth  week  of  any  semester.  In  care 
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Scholarships  and  Financial  Aid 

The  income  from  a  number  of  endowed  scholarships  is  available 
students  in  the  School  of  Business  Administration  who  can  show  academ 
achievement  as  well  as  definite  financial  need.  The  University  also  has  ce;| 
tain  funds  that  may  be  loaned  to  worthy  students  who  are  dependent  upc  ^  ^ 
their  own  efforts  to  secure  an  education.  In  addition,  a  limited  numbf  y 
of  positions  involving  various  kinds  of  work  are  available  that  enab 
students  to  earn  a  part  of  their  expenses. 

Under  the  Board  of  Governors  general  Minority  Presence  Grant  Pr< 
gram,  black  students  may  be  eligible  for  special  financial  assistance  if  th< 
are  residents  of  North  Carolina,  enrolled  for  at  least  three  hours  of  degre 
credit  work,  and  demonstrate  financial  need. 

The  Marvin  B.  Smith,  Jr.,  Memorial  Scholarship  Fund  awards  sever 
scholarships  annually  to  rising  juniors  in  the  School  of  Business  Administr 
tion.  Recipients  must  be  residents  of  North  Carolina.  The  tenure  of  tlj  ^ 
scholarships  is  two  years,  provided  the  holders  maintain  high  moral  ai 
scholastic  standards.  The  criteria  for  selection  are  high  scholastic  ran 
character,  promise  of  business  leadership,  and  financial  need. 

The  Mary  K.  Brown  Memorial  Scholarship  is  awarded  to  a  worthy  st 
dent  who  is  dependent  upon  his  or  her  own  efforts  to  secure  an  educ 
tion.  It  was  established  in  1931  by  Mrs.  James  M.  Brown  in  memory 
her  daughter,  who  for  several  years  was  a  secretary  at  the  School 
Commerce. 

The  John  Duke  Baldridge,  Jr.,  Scholarship  is  designated  for  an  und( 
graduate  student  in  the  School  who  demonstrates  integrity,  leadership,  ai 
courage.  It  was  created  by  the  family  and  friends  of  the  late  Mr.  Baldridj 
a  1953  graduate  of  the  School  of  Business  Administration. 

Business  administration  students  concentrating  in  accounting  are  eli; 
ble  for  the  Grant  Gary  Vernon  Scholarship  created  by  colleagues  a 
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i}TBe  ends  to  honor  the  late  Mr.  Vernon,  a  doctoral  student  in  accounting  at 

3  School  of  Business  Administration. 
1 1  Two  International  Telephone  and  Telegraph  Corporation  Scholarships 
awarded  annually  to  students  in  the  School  of  Business. 
[Students  planning  careers  in  accounting  are  eligible  for  the  Deloitte, 
chet  iskins  and  Sells  Scholarship,  Dixon,  Odom  and  Co.  Scholarship,  Ernst 
lie h  d  Whinney  Scholarship,  Institute  of  Internal  Auditors  Award,  Main 
ill m  [lrdman  Scholarship,  Peat,  Marwick,  Mitchell  Scholarship,  Price 
reca  aterhouse  and  Co.  Scholarships,  McGladrey  Hendrickson  and  Pullen 
ijwjholarship,  and  the  Touche  Ross  and  Co.  Award. 

The  Rex  S.  Winslow  Scholarships  are  donated  annually  by  the  North 
istojirolina  Real  Estate  Educational  Foundation.  Preference  is  given  to 
dents  in  the  School  of  Business  Administration  who  contemplate  careers 
real  estate. 

Seniors  and  second-year  Master  of  Business  Administration  students  who 
m  careers  in  life  insurance  sales  are  eligible  for  the  Manulife  Insurance 
lolarship. 

The  Triangle  Advertising  Federation  Scholarship  rotates  among  the 
bool  of  Business  Administration,  School  of  Journalism,  and  Department 
Radio,  Television,  and  Motion  Pictures.  Every  three  years  the  School 
Business  Administration  makes  the  award  to  an  outstanding  student. 
The  Raleigh  Sales  Executive  Club  Loan  Fund  is  available  to  students 
>m  North  Carolina.  Interest  and  repayment  of  these  loans  begin  six 
mths  after  the  student  s  separation  from  the  University. 
The  R.  P.  Stephen  Davis  Loan  Fund  was  established  in  1977  by  Mr.  Davis 
Charlotte,  an  alumnus  of  the  School  and  a  graduate  of  The  Executive 
□gram.  The  revolving  fund  will  make  loans  available  to  students  in  the 
100I  of  Business  Administration. 

The  Harold  A.  Berry  Scholarship  was  established  by  the  Purchasing 
Onagers  Association  of  the  Carolinas-Virginia  in  1983.  It  is  available  to 
tudent  planning  a  career  in  production  management. 
More  information  about  scholarships  and  loans  may  be  obtained  by 
iting  to  the  Assistant  Dean  of  the  Undergraduate  Program  in  Business 
[ministration  in  advance  of  registration. 
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cademic  Resources  and  Services 


ibraries 

The  University  Library  of  more  than  3  million  volumes  includes  substan- 
!al  collections  in  business  administration  and  economics.  The  Business  Ad- 
ninistration  and  Social  Sciences  Division  of  the  Davis  library  is  organized 
o  serve  the  library  needs  of  students  and  faculty  of  the  School.  This  divi- 
ion  contains  current  scholarly  and  professional  journals  in  business  and 
conomics  and  the  major  business  services.  It  offers  online  computer  search- 
s  of  bibliographies  and  indexes  that  include  all  presently  available  business 
ata  bases.  The  library  is  a  depository  for  the  publications  of  the  federal 
pvernment  and  the  United  Nations.  These  collections,  along  with  the 
nique  collection  of  state  publications,  constitute  basic  research  materials 
f  specific  value  in  business  administration  and  economics. 

niversity  Career  Planning  and  Placement  Services 

The  Office  of  University  Career  Planning  and  Placement  Services  helps 
udents  plan  for  their  chosen  careers  and  search  for  employment.  Its  ser- 
'ces  include  on-campus  interviews  with  representatives  from  business  and 
dustry,  government,  educational  institutions,  and  nonprofit  organizations; 
b  vacancy  notebooks;  job  referrals;  a  credentials  mailing  service  (for 
aduate  schools  or  selected  employment  settings);  career  and  employer 
!terature;  and  assistance  with  summer  employment  and  internships.  The 
aff  sponsors  career  panels,  career  and  graduate  school  fairs,  workshops 
n  job-seeking,  resume-writing,  and  interviewing  throughout  the  year,  and 
ffers  a  video-taped  practice  interview.  Counselors  are  also  available  for 
dividual  employment  counseling,  by  appointment.  The  office  is  in  211 
anes  Hall,  and  the  hours  are  8:00  to  4:30,  Monday  through  Friday. 

niversity  Counseling  Center 

The  University  Counseling  Center  offers  students  guidance  in  making 
career  choice  and  in  dealing  with  personal  problems. 

ectures,  Observation  Trips,  and  Clinics 

Students  are  expected  to  take  advantage  of  the  opportunities  to  attend 
-tures  offered  by  prominent  organizational  leaders  who  are  invited  to 
e  University  for  this  purpose. 

In  addition  to  formal  lectures,  the  School  arranges  for  business  leaders 
come  to  the  University  for  informal  discussion  of  current  business  prob- 

ms  in  their  respective  fields  in  order  to  provide  the  student  with  a  clearer 

nderstanding  of  business  practice. 
From  time  to  time  the  classes  in  business  administration  visit  manufac- 
ring  firms  and  other  business  organizations  to  make  firsthand  observa- 

on  of  business  operations. 

The  highlight  of  the  Undergraduate  Program's  external  activities  is  the 
usiness  Symposium,  a  career  day  held  in  the  fall  that  brings  corporate 
aders  to  the  School  for  panels,  lectures,  and  informal  discussions  with 
tudents. 
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The  Business  Community 

The  School  of  Business  Administration  enjoys  a  distinctive  relationship  )  - 
with  the  business  community  through  the  Business  Foundation  of  North  * 
Carolina.  Founded  in  1946  by  business  leaders  of  the  region,  the  Business#°'a 
Foundation  has  provided  the  School  with  a  private  endowment  of  $11.5|chara 
million,  among  the  largest  of  any  state  university  school  of  business  ad-#^ 
ministration  in  the  United  States.  i  jrah  G 

Income  from  the  endowment  and  funds  provided  through  a  program  he 
of  annual  gifts  are  used  to  support  faculty,  students,  and  activities  of  thef  sterr 
School.  The  impact  of  these  resources  is  evident  in  the  quality  of  the  faculty  acx  C 
and  student  body  that  have  been  drawn  together  at  the  School  of  Business  nrestri! 
Administration.  ,  J1F  Av 

In  addition  to  financial  support,  the  School's  relationships  with  business.1  faurice 
government,  and  various  nonprofit  organizations  have  provided  a  con-  ied  C 
tinuous  intellectual  exchange  on  problems  of  mutual  interest. 

Gifts  through  the  Business  Foundation  and  other  individual  and  cor-*  dingtc 
porate  bequests  have  created  professorships,  scholarships,  and  special  educa-fines 
tion  funds  at  the  School.  These  include: 

Anna  H.  and  John  W.  Hanes  Fund 
Belk  Professorship  in  Business  Administration 
Burlington  Industries  Professorship  in  Business  Administration 
C.  Knox  Massey  Professorship 
Drexel  Industries  Research  Professorship 
Ernst  and  Whinney  Professorship 
Julian  Price  Professorship 
Luther  Hodges  Distinguished  Professorship 
Meade  H.  Willis,  Sr.,  Professorship  in  Investment  Banking 
Mildred  Borden  and  Robert  March  Hanes  Professorship  in  Busines| 
Administration 

Peat,  Marwick,  Mitchell  Professorship  in  Professional  Accounting 
Phillip  Hettleman  Professorship  in  Business  Administration 
R.  J.  Reynolds  Industries  Professorship  in  Applied  Behavioral  Science 
Wachovia  Bank  and  Trust  Company  Professorship  in  Banking 
Willard  J.  Graham  Professorship  in  Business  Administration 
Archie  K.  Davis  Management  Lecture  Fund 
Belk  Fund  in  Management  Information 

Collier  Cobb  and  Associates  MBA  Program  Development  Fund 
DuPont  Fund 

Harry  W.  Cherry  Accounting  Education  Fund 
Henry  A.  Latane  Interdisciplinary  Research  Fund 
James  A.  Rider  Fund 

Jefferson  Standard  Life  Insurance  Company  Business  Education  Fun< 
L.  L.  Woodbury  Executive  Program  Faculty  Development  Fund 
MBA  Alumni  Fund 
Mellon  Bank  Fund 

North  Carolina  Motor  Carriers  Association  Graduate  Research  Fund 
30 
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orth  Carolina  National  Bank  Business  Education  Fund 
orth  Carolina  Realtors  Association  Fund 
^nsiu  lilot  Life  Insurance  Company  Business  Education  Fund 
Noil  rocter  &  Gamble  Fund 
M  |eynolds  Student  Investment  Trust 
$U  ichardson  Foundation  Endowment 
im  Breen  Fund 

irah  Graham  Kenan  Foundation  Fund 
osjaflhe  Weatherspoon  Fund 

Western  Electric  Fund 
acul  arox  Corporation  Fund 

»lnrestricted  Endowment  Fund,  Anonymous  Donor 

MF  Award  for  Excellence  in  Teaching  in  the  Undergraduate  Program 
Maurice  W.  Lee  Doctoral  Student  Teaching  Awards 
a  co  Hied  Chemical  Foundation  MBA  Fellowships 
nonymous  Undergraduate  Scholarship  Fund 
idcolarlington  Industries  MBA  Fellowships 
educ  asiness  Foundation  Doctoral  Fellowships 
asiness  Foundation  MBA  Fellowships 

ore  than  sixty  national,  regional  and  state  businesses  take  part  in  the  annual 
ndergraduate  Business  Symposium,  a  day-long  career  conference  with  panels 
id  informal  discussions. 
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lisiness  Foundation  MBA  Loan  Fund 

IGNA  MBA  Fellowship 

eloitte,  Haskins  and  Sells  Scholarship 

ixon,  Odom  &  Co.  Accounting  Scholarship 

hist  and  Whinney  Scholarship  in  Public  Accounting 

^elyn  N.  Bost  MBA  Fellowship 

tecutive  Program  MBA  Fellowship 

rant  Gary  Vernon  Scholarship 

arold  A.  Berry  Scholarship 

tternal  Auditors  Institute  Award 

[ternational  Telephone  and  Telegraph  Corporation  Scholarships 

hn  Duke  Baldridge  Scholarship  Fund 

lian  Price  Doctoral  Fellowships 

pvi  Strauss  Foundation  MBA  Fellowship 

bwis  S.  Morris  MBA  Fellowship 

BA  Student  Association  Outstanding  Achievement  Award 

IcGladrey  Hendrickson  &  Pullen  Scholarship 

ain  Hurdman  Accounting  Scholarship 

[anulife  Insurance  Scholarship 

aurice  W.  Lee  MBA  Fellowships 

onsanto  Scholarship 

brman  Block  Award 

:at,  Marwick,  Mitchell  Scholarship 

ice  Waterhouse  Scholarships 

px  S.  Winslow  Scholarships 

[chard  I.  Levin  MBA  Emergency  Loan  Fund 

J.  Reynolds  Industries  MBA  Fellowships 
|  P.  Stephen  Davis  Loan  Fund 
Iran  Homes  MBA  Fellowship 
iperior  Oil  Company  Scholarships 
puche  Ross  &  Co.  Award  in  Accounting 
[achovia  Corporation  MBA  Fellowship 
[illiam  R.  Ludwig  Scholarship  Fund 


ioto:  Luncheon  speaker  for  the  1984  Undergraduate  Business  Symposium,  Kay 
night  Clarke,  is  vice  president  of  CIGNA  Corporation. 
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ourses1 


The  following  courses  are  prerequisites  for  all  Business  Administration  courses 
umbered  90  or  100:  BUSI  24,  BUSI  71  and  BUSI  72,  ECON  10,  and  ECON 
or  101. 

4  Applied  Business  Statistics  with  Computer  Applications  (3).  Prerequisite, 
lathematics  22  or  31  and  Statistics  23.  Statistical  techniques  for  analyzing  business 
roblems.  Topics  include  estimation,  hypothesis  testing,  regression,  analysis  of 
ariance;  also  an  introduction  to  the  use  of  the  computer.  Fall  and  spring.  Staff. 

fter  receiving  credit  for  BUSI  24,  business  majors  may  not  receive  credit  for 
Iconomics  70. 

1  Basic  Accounting  Principles  (3).  Prerequisite,  Economics  10  or  equivalent, 
ole  of  accounting;  basic  concepts  and  methodology;  mass  data  processing;  valua- 
on  and  income  determination  principles;  management  and  internal  control  pro- 
lems;  and  basic  financial  statement  components.  Fall  and  spring.  Staff. 

2  Elementary  Management  Accounting  (3).  Prerequisite,  Business  Administra- 
on  71  or  equivalent  and  prerequisite  or  corequisite  Economics  100  or  101  or 

uivalent.  Elements  of  accounting  for  management  planning,  budgeting,  and 
ntrol.  Emphasis  is  on  management  uses  of  accounting  information.  Fall  and 
ring.  Staff. 

General  Accounting  (3).  Prerequisite,  junior-senior  standing.  Nonbusiness 
dministration  students  only.  Basis  for  evaluating,  interpreting,  and  reporting 
nancial  information.  Accounting  process,  determination  of  cost  and  income, 
urces  and  uses  of  capital,  changing  price  levels,  income  taxes.  Fall.  Staff. 

Selected  Topics  in  Business  Administration  (3).  Prerequisite,  permission  of 
he  instructor.  Individual  study  in  a  special  field  with  the  direction  of  a  member 
f  the  department.  Fall  and  spring.  Staff. 

8  Honors  Course  (3).  Reading  and  preparation  of  an  essay  under  the  direc- 
ion  of  a  member  of  the  faculty.  Fall.  Staff. 

(9  Honors  Course  (3).  Reading  and  preparation  of  an  essay  under  the  direc- 
ion  of  a  member  of  the  faculty.  Spring.  Staff. 

bourses  for  Graduates  and  Advanced  Undergraduates 

10  Deterministic  Models  for  Decision  Problems  (3).  Prerequisite,  Business  Ad- 
linistration  24  or  equivalent.  The  use  of  quantitative  tools  for  formulating,  solv- 
ig,  and  analyzing  deterministic  decision  problems.  Topics  include  matrix  algebra, 
near  programming,  network  models,  and  dynamic  programming.  Fall  and 
ring.  Desjardins,  Moore,  Neebe,  Rubin. 

11  Probabilistic  Models  for  Decision  Problems  (3).  Prerequisite,  Business  Ad- 
inistration  24  or  equivalent.  The  use  of  quantitative  tools  for  formulating,  solv- 

For  courses  open  to  graduate  students,  see  Graduate  School  of  Business  Administration  catalog. 


oto:  Professor  Gary  Armstrong,  top  left. 
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ing,  and  analyzing  probabilistic  decision  problems.  Topics  include  decis 


analysis,  simulation,  queueing,  inventory  control,  and  reliability.  Spring.  DesOTe 
Jardins,  Moore,  Neebe,  Rubin.  i  nunina 

aitures 

120  Risk  Management  (3).  Analysis  of  the  financial  problems  inherent  in  thtUB.  Fa 
multitude  of  static  risks  that  confront  the  business  enterprise,  and  evaluation 
the  alternative  methods  of  dealing  with  such  problems  utilized  in  modern  scien4(3  ^ 
tific  risk  management.  Fall  and  spring.  Lee.  1 1  detail 

lODOp 

121  Life  Insurance  and  Estate  Planning  (3).  Basic  life  insurance,  corporatt  ferimi; 
employee  benefits,  and  estate  planning.  Includes  wills,  trusts,  taxation,  am 
business  insurance.  Fall  and  spring.  Lee,  Peirce.  j  M  Bu 

lot  ope: 

122  Advanced  Risk  Management  and  Insurance  (3).  Prerequisite,  Business  Ad*  iiisiness 


ministration  120  or  equivalent.  An  analysis  of  risk  measurement  and  a  study 
insurance  devices  to  combat  risk  in  the  business  firm.  Fall  and  spring.  Lee. 


ci  des,  ag 
static 


126  Introduction  to  Real  Property  (3).  An  introduction  to  the  social,  political  15  La 
economic,  and  investment  aspects  of  real  property.  Fall  or  spring.  Hekman. !  he  mail 

leNLH 

130  Operations  Management  (3).  Analysis  of  the  production/operations  funci  like  act 
tion  in  both  manufacturing  and  nonmanufacturing  organizations.  Developin  ironmer 
production  policies  that  support  total  organizational  goals  under  varying  coi 
straints.  Fall  and  spring.  Staff.  SO  Orj 

ehavior 

131  Operations  Management  Analysis  (3).  Prerequisite,  Business  Administr?  Eindivid 
tion  130  or  equivalent.  A  case  analysis  course  in  which  the  principles  of  open;  id  empl 
tions  management  are  applied  to  the  solution  of  selected  problems  considerin 
the  total  objectives  of  the  organization.  Fall  and  spring.  Elvers,  Hyer,  McLaughliil  Soc; 

on  150  c 

133    Design  and  Operation  of  Production  Systems  (3).  Prerequisite,  Business  Ac;  fata 
ministration  130  or  equivalent.  Analysis  of  the  problems  of  planning  and  schedu 
ing  the  production-operating  function  of  a  business  enterprise.  Topics  inclucp  Soci 
forecasting,  job-shop  scheduling,  assembly-line  balancing,  project  management 
Fall.  Elvers,  Fischer,  Hyer. 


137  Operations  Logistics  Management  (3).  Prerequisite,  Business  Administr;  ii  Pers- 
tion  130  or  equivalent.  The  integration  of  various  managerial  activities,  e.g.,  pu  pivalenl 
chasing,  inventory  control,  that  deal  with  the  flow  of  materials  into,  throug  person 
and  out  of  an  organization.  Fall  and  spring.  Fischer,  Marucheck.  *  pring.  Bf 


Per* 

Went 


140    Legal  Environment  of  Business  (3).  An  introduction  to  the  legal  system  wi 
special  emphasis  upon  its  relationship  to  business.  Topics  covered  include  an  i 
troduction  to  the  judicial  system,  torts,  and  contracts.  Fall  and  spring.  Man  eluding t 
Peirce,  Roberts,  Stewart.  )  tefeai 

and  st 


141  Commercial  Law  (3).  Prerequisite,  Business  Administration  140 
equivalent.  Not  open  to  students  who  have  taken  Business  Administration  14 
A  detailed  examination  of  commercial  law  topics  including  sales,  commerci 
paper,  bank  deposits  and  collections,  secured  transactions,  suretyship,  bank  regulj 
tions,  and  bankruptcy.  Fall  and  spring.  Stewart. 


pvaleni 
■km 
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42  Managerial  Law  (3).  Prerequisite,  Business  Administration  140  or  equivalent. 
-  ji  lot  open  to  students  who  have  taken  Business  Administration  144.  A  detailed 
samination  of  the  legal  aspects  of  business  organizations,  including  agency,  joint 
entures,  partnerships,  limited  partnerships,  corporations,  and  securities  regula- 
^•on.  Fall  and  spring.  Mann. 

•  scif  i43  Antitrust  Law  (3).  Prerequisite,  Business  Administration  140  or  equivalent, 
detailed  examination  of  the  federal  regulation  of  competition,  including 
lonopolies,  oligopolies,  horizontal  and  vertical  restraints  of  trade,  and  price 
^discrimination.  Fall.  Roberts. 


44  Business  Law  (3).  Prerequisite,  Business  Administration  140  or  equivalent, 
ot  open  to  students  who  have  taken  either  Business  Administration  141  or 
'iess  business  Administration  142.  A  survey  of  commercial  paper,  secured  transactions, 
lies,  agency,  partnerships,  limited  partnerships,  corporations,  and  securities 
gulation.  Fall  and  spring.  Staff. 


iched 
I  inclu 


juou 


litiij  15    Labor  Law  (3).  Prerequisite,  Business  Administration  140  or  equivalent, 
he  main  focus  of  the  course  is  on  the  Employer-Employee  Relationship  under 
le  NLRA,  including:  employer/union  unfair  labor  practices;  picket,  boycott,  and 
fuiirike  activity;  fair  employment  practices  and  the  nonunionized  employment  en- 
elopifironment.  Fall.  Peirce. 

50  Organizational  Behavior  (3).  An  introduction  to  the  study  of  human 
ehavior  in  organizations.  Examines  from  a  managerial  perspective  the  impact 
nistif  individual,  group,  and  organizational  variables  on  organizational  performance 
ipa  nd  employee  satisfaction.  Fall  and  spring.  Blackburn,  Kesner,  Rosen. 


jhl§52  Social  Psychology  of  Organizations  (3).  Prerequisite,  Business  Administra- 
on  150  or  equivalent.  Systems  analysis  of  behavior  in  organizations  and  its  ap- 
lication  to  the  management  of  human  resources.  Fall  and  spring.  Staff. 


53  Social-Technical  Systems  (3).  Prerequisite,  Business  Administration  152  or 
[juivalent.  Advanced  readings  and  intensive  analysis  and  discussion  of  cases  and 
roblems  in  social-technical  systems.  Spring.  Staff. 


minisi  54  Personnel  Development  (3).  Prerequisite,  Business  Administration  150  or 
E  i  pu  quivalent.  Analysis  of  problems,  methods,  and  incentives  in  the  development 
f  personnel.  Emphasis  is  on  the  development  of  supervisors  and  executives, 
pring.  Bell. 


UnJ  57    Personnel  Management  (3).  Prerequisite,  Business  Administration  150  or 
jeau|  juivalent.  Problems,  policies,  and  procedures  in  the  management  of  personnel, 
\(an  tcluding  topics  such  as  staffing,  performance  appraisal,  training,  compensation, 
snefits  and  services,  safety  and  health,  equal  employment,  discipline,  justice, 
all  and  spring.  Blackburn,  Jerdee,  Rosen. 

58  Introduction  to  Labor-Management  Relations  (3).  An  introduction  to  labor- 
i  HO 1  lanagement  relations  with  particular  emphasis  on  the  collective  bargaining  pro- 
i  r'  ^  jss.  Spring.  Bigoness. 

-merct  i 

k  ^  [30    Principles  of  Marketing  (3) .  Marketing  organization  and  methods  with  em- 
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phasis  on  the  social  and  economic  aspects  of  distribution,  consumer  problem:  '.  ^ 
marketing  functions  and  institutions,  marketing  methods  and  policies.  Fall  an 
spring.  Staff. 

161  Advertising  (3).  Prerequisite,  Business  Administration  160  or  equivalent.  Th 
organization  and  functions  of  advertising.  Topics  include  economic  and  soci<  )  Coi 
aspects;  types  of  advertising  and  purposes;  media  types,  selection,  and  evaluj  idy  of 
tion;  advertising  research.  Fall  and  spring.  Armstrong,  Brucks. 

ocher, 

163  Sales  Management  (3).  Prerequisite,  Business  Administration  160  c 
equivalent.  An  overview  of  the  sales  management  process,  including  sales  fore 
planning,  budgeting,  recruiting,  selection,  training,  compensation,  supervisioi  jminist 

wet 
land 


and  control.  Fall  and  spring.  Hughes,  Perreault,  Schurr. 


164  Consumer  Behavior  (3).  Prerequisite,  Business  Administration  160 
equivalent.  Review  of  conceptual  models  and  empirical  research  in  consume  i  Aw 
behavior.  Topics  include  decision  processes,  social  and  cultural  influences,  infoii!  m\ 
mation  processing,  and  ethical  issues.  Fall  and  spring.  Brucks,  Didow,  Schuri  ibioi 

land 

165  Retailing  (3).  Prerequisite,  Business  Administration  160  or  equivalent, 
study  of  the  place  of  retailing  in  the  economy.  Topics  include  development  cl  I  Ad1 
the  present  retail  structure,  functions  performed,  principles  governing  effecthi 
operations,  modern  store  policies  and  practices,  and  managerial  problems.  Fa 
or  spring.  Armstrong,  Krusa 


168  Introduction  to  Marketing  Research  (3).  Prerequisites,  Business  Administr; 
tion  24  and  160  or  equivalents.  An  introduction  to  research  methodology  wit 
emphasis  upon  the  compilation,  analysis,  and  interpretation  of  data  used  in  th] 
planning  and  control  of  marketing  operations.  Fall  or  spring.  Kendall,  Russi 


169    Marketing  Policies  (3).  Prerequisites,  Business  Administration  160 
equivalent,  and  senior  standing.  A  problem  method  course  dealing  with  speciali; 
ed  marketing  functions  and  policies;  includes  product  and  line,  brands,  char 
nels  of  distribution,  prices  and  pricing,  promotion,  and  diagnosis  and  contro 
Fall  and  spring.  Armstrong,  Perreault,  Schurr. 

NOTE:  During  the  academic  year  registration  in  BUSI 170  through  BUSI 1 
is  limited  to  students  who  have  been  admitted  into  the  accounting  concentn 
tion  or  have  received  permission  of  the  Undergraduate  Program.  Entry  into  ti 
accounting  concentration  is  based  upon  the  average  of  grades  received  in  BUI 
71  and  BUSI  72.  For  the  academic  year  1984-85  the  required  entry  level  quali 
point  average  for  BUSI  71/72  is  2.50. 


170    Intermediate  Accounting  I  (3).  Prerequisite,  Business  Administration  72 
equivalent.  Review  of  accounting  cycle;  income  measurement  and  valuation  issu; 
related  to  assets,  current  liabilities,  and  long-term  liabilities;  leases;  reveni 
realization  applications.  Fall  and  spring.  Allen,  Plumlee,  Reynolds. 


171  Intermediate  Accounting  II  (3).  Prerequisite,  Business  Administration  17 
Income  measurement  and  valuation  issues  related  to  stockholders'  and  partnei 
equity;  price-level  and  fair  value  issues;  accounting  changes;  pensions.  Fall  arj 
spring.  Allen,  Plumlee,  Reynolds. 
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-  72  Advanced  Accounting  (3).  Prerequisite,  Business  Administration  171.  Ad- 
anced  problems  involving  foreign  exchange,  business  combinations,  home  of- 
ice  and  branches,  consolidations,  and  not-for-profit  entities.  Fall  and  spring. 
Reynolds. 

li 

s73    Cost  Accounting  (3).  Prerequisite,  Business  Administration  72  or  equivalent, 
^ui  itudy  of  cost  accounting  systems,  including  cost  accumulation,  cost  measure- 
lent,  and  choice  of  costs  to  be  included  in  the  measurement.  Fall  and  spring, 
locher,  Brum  met,  Rockness. 

°i  [74    Management  Analysis,  Reporting,  and  Control  (3).  Prerequisite,  Business 
"  aot  administration  173.  Development  of  systems,  concepts,  and  analytical  methods 
3  serve  the  information  needs  of  management  in  decision  making  and  control, 
all  and  spring.  Rockness. 

Bm|75  Auditing  (3).  Prerequisite,  Business  Administration  72  or  equivalent.  A 
"to  fourse  in  auditing  theory  and  practice.  Auditing  standards,  procedures,  rules  of 
Schui  Irofessional  conduct,  and  related  materials  of  professional  importance  are  studied, 
all  and  spring.  Bylinski,  Terrell. 

alent, 

menti  76  Advanced  Management  Accounting  (3).  Prerequisite,  Business  Administra- 
ted !  on  173.  Use  of  quantitative  methods  in  management  accounting  applications. 

-  Ft  C>esign  and  implementation  of  management  control  systems.  Fall  and  spring, 
.ockness. 

nisti  77    Principles  of  Federal  Income  Taxation  (3).  Prerequisite,  Business  Administra- 
jgyffl  on  72.  Underlying  principles  of  the  Federal  income  tax  law;  problem  recogni- 
ion  and  tax  planning  emphasis.  Fall  and  spring.  Bowen,  Hoffman,  Langenderfer, 
Rua  ienfer. 

78  Accounting  Theory  (3).  Prerequisite,  Business  Administration  171.  Struc- 
-peciafi  sire  of  accounting  theory,  current  accounting  issues,  and  accounting  environmen- 
:  chai  id  issues.  Fall  and  spring.  Bowen,  Langenderfer,  Reynolds. 

contw 

79  Certified  Public  Accounting  Problems  (3).  Prerequisite,  major  in  accoun- 
ng  and  approval  of  the  instructor.  A  review  of  the  general  and  specialized  ac- 

0j  Dunting  problems  that  constitute  the  subject  matter  of  CPA.  examinations.  Sum- 
j  ier.  Langenderfer. 


Principles  of  Financial  Management  (3).  Theoretical  foundations  of  op- 
3llfl||mal  financial  policy.  Problems  and  cases  provide  application  of  theory  to  finan- 
ial  decisions  involving  cash  flow,  capital  structure,  capital  budgeting.  Fall  and 
)ring.  Harris,  Selby. 

jnf 

isfli  g2    Theory  and  Application  of  Financial  Management  (3).  Prerequisite,  Business 
eveD|dministration  180  or  equivalent.  A  follow-up  course  to  Business  Administra- 
on  180  that  goes  more  deeply  into  the  theory  and  application  of  financial 
lanagement.  Emphasis  is  placed  on  investment,  financing,  and  dividend  deci- 

i-^nlJons.  Fall  and  spring.  Pringle. 

artna ; 

-  ^55    Financial  Institutions  and  Markets  (3).  Prerequisite,  Business  Administra- 
on  180  or  equivalent.  Analysis  of  the  operating  policies  of  financial  institutions 
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and  the  effect  of  such  policies  upon  the  structure  of  the  capital  markets.  Fa]  IrW 
and  spring.  Eisenbeis. 


186  Investments  (3).  Prerequisite,  Business  Administration  180  or  equivalen 
A  survey  of  investment  principles  and  practice.  Emphasis  is  given  to  the  problen 
of  security  analysis  and  portfolio  management  with  special  attention  to  the  ir 
vestment  problems  of  the  individual  investor.  Fall  and  spring.  McEnall; 
Rendleman. 


189  International  Finance  (3).  Prerequisite,  Business  Administration  180  c 
equivalent.  An  introduction  to  the  international  aspects  of  financial  decision  mal 
ing.  Builds  on  the  foundation  laid  in  the  basic  financial  management  course.  En 
phasis  on  topics  of  primary  interest  to  the  treasurer  of  a  multinational  corpon 

tion.  Particular  attention  to  the  determination  of  exchange  rates.  Fall.  Eake 

1  Beware 

190  Administrative  Policy  (3).  Prerequisites,  Business  Administration  130,  14(  ^r§e 
150,  160,  180,  English  32,  and  Speech  requirement.  Open  only  to  seniors  majoi 


( 

Donald 


Gratiii 


ing  in  business  administration.  Comprehensive  analysis  of  administrative  polic)  ohn  C 
making  from  a  total  organization  point  of  view,  use  of  case  analysis  and  writte 
reports  to  develop  integrative  decision  skills.  Fall  and  spring.  Anderson,  Deai 
born,  Didow,  Elvers,  Kesner,  Lee,  Levin,  Russ. 


191  Introduction  to  International  Business  (3).  Prerequisite,  senior  standing 
Problems  in  operating  overseas,  including  analysis  of  differences  in  country  se\ 
ting,  legal  and  financial  systems,  and  governmental  policies  affecting  foreig 
operations.  Fall  or  spring.  Graham. 

193  Introduction  to  Management  Information  Systems  (3).  Prerequisite,  senic 
standing.  A  survey  of  the  elements  and  functions  of  management  informatio 
systems  and  an  introduction  to  the  principles  underlying  the  design  of  effectiv 
systems.  Fall.  Desjardins,  Zmud. 

194  Business  and  Society  (3).  Focuses  on  the  relationship  among  business,  goverr 
ment,  citizens,  and  social  institutions  in  a  democracy  with  a  market  econom; 
Fall  and  spring.  Garner. 

199  Management  Simulation  (3).  Prerequisites,  Business  Administration  13( 
140,  150,  160,  180,  English  32,  and  Speech  requirement.  Open  only  to  senioi 
majoring  in  business  administration.  A  seminar  simulating  the  operation  of 
more  complex  business  enterprise.  Student  teams  operating  competing  firms  i 
an  industrial  environment  simulated  by  a  computer.  Fall  and  spring.  Elver 
Marucheck,  McLaughlin,  Zmud. 
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The  University  of  North  Carolina  at  Chapel  Hill 

<ei  Christopher  Columbus  Fordham  III,  M.D.,  Chancellor 

Susan  Haughton  Ehringhaus,  J.D,  Assistant  to  the  Chancellor 
Douglass  Hunt,  LL.B.,  Special  Assistant  to  the  Chancellor 
Robert  Joseph  Cannon,  Ph.D.,  Affirmative  Action  Officer 
David  D.  Dill,  Ph.D.,  Assistant  to  the  Chancellor  for  Planning 
Coordination 

lfp0I  Donald  Arthur  Boulton,  Ed.D.,  Vice  Chancellor  and  Dean  of 
Eal,  Student  Affairs 

Howard  Garland  Hershey,  Jr.,  D.D.S.,  Vice  Chancellor,  Health  Affairs 
wlfGeorge  Philip  Manire,  Ph.D.,  Vice  Chancellor  and  Dean  of  the 
Graduate  School 
John  Charles  Morrow  III,  Ph.D.,  Provost 
nrt  fohn  Douglas  Swofford,  M.Ed.,  Director  of  Athletics 
^  Rollie  Tillman,  Jr.,  D.B.A.,  Vice  Chancellor,  University  Relations 
Harold  Gene  Wallace,  M.Div.,  Vice  Chancellor,  University  Affairs 
j,  Samuel  Ruthven  Williamson,  Jr.,  Ph.D.,  Provost 
rtns  parris  Wade  Womack,  Ed.D.,  Vice  Chancellor,  Business  and  Finance 

Tie  School  of  Business  Administration 

[ohn  Parkhill  Evans,  Ph.D.,  Dean 
^■Jjack  Newton  Behrman,  Ph.D.,  Associate  Dean  for  Degree  Programs 
Douglas  Allen  Elvers,  Ph.D.,  Associate  Dean  for  Administration 
Jay  Edward  Klompmaker,  Ph.D.,  Associate  Dean  for  Development  and 
Corporate  Relations 
m  pichard  Ivor  Levin,  Ph.D.,  Associate  Dean  for  Management  Programs 
Parry  Stuart  Roberts,  J.D.,  Director  of  the  Undergraduate  Program 
Gary  M.  Armstrong,  Ph.D.,  Associate  Director  of  the  Undergraduate 
Program 

on  llEdward  Joseph  Blocher,  Ph.D.,  Associate  Director  of  the  Undergraduate 
seni|  Program 

Elizabeth  U.   McGowan,  Assistant  Dean  for  the  Undergraduate 
Program  and  General  College  Advisor 
Mark  Robbe  Eaker,  Ph.D.,  Director  of  the  MBA  Program 
Rankin  P.  Harris,  M.S.,  M.A.,  Assistant  Dean  for  MBA  Placement  and 
Student  Affairs 

Anne-Marie  Brooks  Summers,  M.B.A.,  Director  of  MBA  Admissions 
R.  Lee  Brummet,  Ph.D.,  Director  of  the  Master  of  Accounting  Program 
Frederick  Ansley  Russ,  Ph.D.,  Director  of  the  Doctoral  Program 
David  Stephen  Rubin,  Ph.D.,  Associate  Director  of  the  Doctoral 
Program 


Resigned  September  30,  1984. 
Effective  October  1,  1984 
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Professor  Edward  Blocker 


Professor  Joseph  Bylinski 


William  J.  Bigoness,  Ph.D.,  Director  of  the  Young  Executives  Institut 

C  L  Kendall,  D.B.A.,  Director  of  The  Executive  Program 

Leslie  Holland  Garner,  Jr.,  M.P.P.,  Assistant  Director  of  Management  1 

Programs  and  Director  of  the  Government  Executives  Institute 
Anne  J.  Montgomery,  Administrative  Director  of  Management  Program 

and  Director  of  the  Program  for  Technical  Managers 
Roy  W.  Holsten,  A.B.,  Senior  Advisor  for  Development 
John  Alexander  Walker,  Jr.,  M.B.A.,  Assistant  to  the  Dean 
John  Stephen  Hyde,  M.P.A.,  Assistant  Dean  for  Development  ant 

Corporate  Relations 
Peter  A.   Topping,  M.Ed.,  Assistant  Dean  for  Development  ant 

Corporate  Relations 
William  S.  Stewart,  J.D.,  Equal  Employment  Opportunity  Officer 

The  Administrative  Board1 

Jack  N.  Behrman,  Ph.D.,  Luther  Hodges  Distinguished  Professor  ar 
Associate  Dean  for  Degree  Programs 
Robert  G.  Byrd,  J.D.,  Professor  of  Law 

DeWitt  Clinton  Dearborn,  D.C.S.,  Professor  of  Business  Administrate 
Robert  Allen  Eisenbeis,  Ph.D.,  Wachovia  Professor  of  Banking 
William  F.  Little,  Ph.D.,  University  Distinguished  Professor  of  Chemist 
Richard  Wolcott  McEnally,  Ph.D.,  Meade  H.  Willis,  Sr.,  Professor 

Investment  Banking 
Rollie  Tillman,  Jr.,  D.B.A.,  Professor  of  Business  Administration  ar 

Director  of  the  Institute  for  the  Study  of  Private  Enterprise 
Deil  Spencer  Wright,  Ph.D.,  Professor  of  Political  Science 
John  Parkhill  Evans,  Ph.D.,  Professor  of  Business  Administration  at 

Dean  of  the  School  of  Business  Administration 

1.  The  Chancellor  and  the  Provost  are  ex  officio  members  of  the  Board. 
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yrofessor  Nicholas  Didow 


Professor  Ann  Marucheck 


The  Faculty 

Steven  A.  Allen,  Ph.D.,  Assistant  Professor  of  Accounting 
Carl  Robert  Anderson,  Ph.D.,  Professor  of  Business  Administration 
Gary  M.  Armstrong,  Ph.D.,  Associate  Professor  of  Business  Administra- 
tion and  Associate  Director  of  the  Undergraduate  Program 
Gerald  Alan  Barrett,  J.D.,  Professor  of  Business  Administration,  Emeritus 
Jack  Newton  Behrman,  Ph.D.,  Luther  Hodges  Distinguished  Professor 

and  Associate  Dean  for  Degree  Programs 
Gerald  Dean  Bell,  Ph.D.,  Professor  of  Business  Administration 
William  J.  Bigoness,  Ph.D.,  Associate  Professor  of  Business  Administration 

and  Director  of  the  Young  Executives  Institute 
Richard  Stanley  Blackburn,  Ph.D.,  Associate  Professor  of  Business  Ad- 
ministration 

Edward  Joseph  Blocher,  Ph.D.,  C.P.A.-Texas;  C.M.A.,  Associate  Professor 
of  Accounting  and  Associate  Director  of  the  Undergraduate  Program 
Norman  E.  Block,  M.B.A.,  J.D.,  Lecturer  in  Business  Administration 
Paul  N.   Bloom,   Ph.D.,    Visiting  Associate  Professor  of  Business 
Administration 

Linda  Carolyn  Bowen,  Ph.D.,  C.P.A.-North  Carolina,  Georgia,  Associate 

Professor  of  Accounting 
Merrie  Lynn  Brucks,  Ph.D.,  Assistant  Professor  of  Business  Administration 
R.  Lee  Brummet,  Ph.D.,  CPA.-  North  Carolina,  Kansas,  Willard  J. 

Graham  Professor  of  Business  Administration  and  Director  of  the  Master 

of  Accounting  Program 
Joseph  Henry  Bylinski,  Ph.D.,  C.P.A.-Massachusetts,  Assistant  Professor 

of  Accounting 

Donald  R.  Chambers,  Ph.D.,  Visiting  Assistant  Professor  of  Business 
Administration 
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^ohn  Anthony  Cole,  Ph.D.,  Assistant  Professor  of  Finance 
Robert  M.  Conroy,  D.B.A.,  Assistant  Professor  of  Business  Administratis 
William  M.  Cready,  M.A.,  Instructor  in  Business  Administration 
Kenneth  R.  Davis,  Ph.D.,  Visiting  Professor  of  Business  Administrate 
DeWitt  Clinton  Dearborn,  D.C.S.,  Professor  of  Business  Administrate 
Robert  Bigelow  Desjardins,  Ph.D.,  Associate  Professor  of  Businet 
Administration 

Nicholas  Michael  Didow,  Ph.D.,  Assistant  Professor  of  Business  Admit 
istration 

Mark  Robbe  Eaker,  Ph.D.,  Associate  Professor  of  Finance  and  Directc 

of  the  MBA  Program 
Robert  Allen  Eisenbeis,  Ph.D.,  Wachovia  Professor  of  Banking 
Douglas  Allen  Elvers,  Ph.D.,  Associate  Professor  of  Business  Administrc 

Hon  and  Associate  Dean  for  Administration 
John  Parkhill  Evans,  Ph.D.,  Professor  of  Business  Administration  an 

Dean 

William  Arthur  Fischer,  D.B.A.,  Associate  Professor  of  Business  Admin 
istration 

Mark  J.  Flannery,  Ph.D.,  Associate  Professor  of  Business  Administrate 
Leslie  Holland  Garner,  Jr.,  M.P.P.,  Instructor  in  Business  Administra 

Hon,  Assistant  Director  of  Management  Programs,  and  Director 

the  Government  Executives  Institute 
Claude  Swanson  George,  Jr.,  Ph.D.,  Professor  of  Management,  Emeritu 
Edward  Montgomery  Graham,  D.B.A.,  Associate  Professor  of  Busines 

Administration 

Willard  C.  Hamilton,  Ph.D.,  Adjunct  Associate  Professor  of  Busines 

Administration 
Robert  S.  Harris,  Ph.D.,  Associate  Professor  of  Finance 
Robert  Speir  Headen,  D.B.A.,  Professor  of  Business  Administration 
Thomas  H.  Heffner,  A.B.,  Lecturer  in  Business  Administration 
John  S.  Hekman,  Ph.D.,  Associate  Professor  of  Finance 
David  Edwin  Hoffman,  Ph.D.,  C.P.A.-Texas,  Associate  Professor 
Accounting 

1G.  David  Hughes,  Ph.D.,  Burlington  Industries  Professor  of  Businei 
Administration 

Nancy  Lea  Hyer,  Ph.D.,  Assistant  Professor  of  Business  Administration 
Thomas  Harlan  Jerdee,  Ph.D.,  Professor  of  Business  Administration 
James  Harris  Johnson  III,  LL.B.,  Lecturer  in  Legal  Studies 
J.  Morgan  Jones,  Ph.D.,  Associate  Professor  of  Business  Administration 
C  L  Kendall,  D.B.A.,  Associate  Professor  of  Business  Administration 

and  Director  of  The  Executive  Program 
Idalene  Fay  Kesner,  Ph.D.,  Assistant  Professor  of  Business  Administration 
Jay  Edward  Klompmaker,  Ph.D.,  Professor  of  Business  Administration 

and  Associate  Dean  for  Development  and  Corporate  Relations 
Clifton  Holland  Kreps,  Jr.,  Ph.D.,  Wachovia  Professor  of  Banking 

Emeritus 

1.  On  leave,  academic  year  1984-85. 
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Hans  E.  Krusa,  Ph.D.,  M.S.P.H.,  Lecturer  in  Business  Administration 
Harold  Quentin  Langenderfer,  D.B.A.,  C.P.A.-North  Carolina,  Indiana, 

Peat,  Marwick,  Mitchell  Professor  of  Professional  Accounting 
J.  Finley  Lee,  Jr.,  Ph.D.,  Julian  Price  Professor 
Maurice  Wentworth  Lee,  Ph.D.,  Cary  C.  Boshamer  Distinguished 

Professor,  Emeritus 
Steven  Jay  Lerner,  Ph.D.,  Adjunct  Assistant  Professor  of  Business 

Administration 

Richard  Ivor  Levin,  Ph.D.,  Professor  of  Business  Administration  and 
Associate  Dean  for  Management  Programs 

Richard  Wolcott  McEnally,  Ph.D.,  C.F.A.,  Meade  H.  Willis,  Sr., 

Professor  of  Investment  Banking 
Clarence  Henry  McGregor,  Ph.D.,  Burlington  Industries  Professor  of 

Business  Administration,  Emeritus 
Curtis  Perry  McLaughlin,  D.B.A.,  Professor  of  Business  Administration 

and  Health  Administration 
Richard  Allan  Mann,  J.D.,  Professor  of  Legal  Studies 
Cheri  T.  Marshall,  M.B.A.,  Instructor  in  Business  Administration 
Ann  E.   Marucheck,   Ph.D.,  Assistant  Professor  of  Business 

Administration 

Mike  Edward  Miles,  Ph.D.,  C.P.A.-North  Carolina,  Texas,  S.R.P.A., 

Professor  of  Business  Administration 
Norvell  E.  Miller,  M.B.A.,  Lecturer  in  Business  Administration 
William  G.  Mister,  Ph.D.,  Visiting  Associate  Professor  of  Business 
Administration 

Dannie  Joseph  Moffie,  Ph.D.,  Professor  of  Business  Administration, 
Emeritus 

Louis  Robert  Moore  III,  Ph.D.,  Assistant  Professor  of  Business 
Administration 

Alan  William  Neebe,  Ph.D.,  Associate  Professor  of  Business  Administra- 
tion 

Thomas  J.  O'Brien,  Ph.D.,  Visiting  Assistant  Professor  of  Business 
Administration 

Ellen  Rust  Peirce,  J.D.,  Assistant  Professor  of  Legal  Studies 
William  Daniel  Perreault,  Jr.,   Ph.D.,  Professor  of  Business 
Administration 

R.  David  Plumlee,  Ph.D.,  C.P.A.-Oklahoma,  Assistant  Professor  of 
Accounting 

John  Julius  Pringle,  Ph.D.,  Professor  of  Finance 
Richard  James  Rendleman,  Jr.,  Ph.D.,  Associate  Professor  of  Finance 
xKarin  Matson  Renfer,  Ph.D.,   C.P.A.-Texas,  Assistant  Professor  of 
Accounting 

Isaac  Newton  Reynolds,  Ph.D.,  Professor  of  Accounting 
Barry  Stuart  Roberts,  J.D.,   Professor  of  Legal  Studies  and 
Director  of  the  Undergraduate  Program 

I  On  leave,  academic  year  1984-85 
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Howard  O.  Rockness,  Ph.D.,  Associate  Professor  of  Accounting 
Benson  Rosen,  Ph.D.,  Professor  of  Business  Administration 
David  Stephen  Rubin,  Ph.D.,  Professor  of  Business  Administration 
Marc  Allen  Rubin,  M.A.S.,  Instructor  in  Business  Administration 
Frederick  Ansley  Russ,  Ph.D.,  Professor  of  Business  Administration 

and  Director  of  the  Ph.D.  Program 
Paul  Harry  Schurr,  Ph.D.,  Assistant  Professor  of  Business  Administration 
Michael  J.  P.  Selby,  Ph.D.,  Visiting  Assistant  Professor  of  Finance 
William  S.  Stewart,  J.D.,  Professor  of  Legal  Studies  and  Equal 

Employment  Opportunity  Officer 
Junius  Hewitt  Terrell,  Ph.D.,  C.P.A.-North  Carolina,  Texas,  Professor  of 
Accounting 

Rollie  Tillman,  Jr.,  D.B.A.,  Professor  of  Business  Administration  and  Donna  1 

Director  of  the  Institute  for  the  Study  of  Private  Enterprise 
Virginia  R.  Travis,  M.B.A.,  Lecturer  in  Business  Administration 
Harvey  Maurice  Wagner,  Ph.D.,  Professor  of  Business  Administration 
John  Alexander  Walker,  Jr.,  M.B.A.,  Lecturer  in  Business  Adminis 

tration  and  Assistant  to  the  Dean 
Robert  W.  Zmud,  Ph.D.,  Associate  Professor  of  Business  Administration 
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Undergraduate  Advisory  Board 

James  W.  Busby 
Data  South 

C.  Robert  Campbell 
Ryder  Systems 

F.  Crowder  Falls 

Peat,  Marwick,  Mitchell 

A.  D.  Frazier 

First  National  Bank  of  Chicago 

William  B.  Harrison 
Chemical  Bank 

John  D.  Hull 
Procter  &  Gamble 

R.  Horace  Johnson 
Ernst  &  Whinney 

Francis  G.  Jonas 
Arthur  Andersen 


James  E.  Kirby 

Kurt  Salmon  Associates 

Rowland  K.  Lehmann 
S.C.  Johnson  &  Son,  Inc. 

Steven  H.  Lyons 
AT&T  Communications 

Nancy  M.  Murray 

Wachovia  Bank  and  Trust  Co. 

Walter  V.  Purnell 
IBM 

Harris  A.  Rainey 
NCNB  National  Bank 

S.  G.  Smith 
Procter  &  Gamble 
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Scholarship  Holders,  1984-1985 

Todd  C.  Andersen,  Superior  Oil  Co.  Scholarship 
Karen  Elizabeth  Baker,  Marvin  B.  Smith  Scholarship 
Ruth  Goodwin  Barrett,  Harold  A.  Berry  Scholarship 
Sherry  L.  Blankenbeckler,  Marvin  B.  Smith  Scholarship 
foseph  Brian  Carman,  Marvin  B.  Smith  Scholarship 

Genevieve  Dabney  Coombs,  International  Telephone  6-  Telegraph  Scholarship 
Larry  Michael  Davis,  Marvin  B.  Smith  Scholarship 

hristopher  Howard  Eudy,  Mary  K.  Brown  Memorial  Scholarship 
Sandra  Lynn  Goddard,  John  Baldridge  Scholarship 
immy  Wade  Goodman,  Marvin  B.  Smith  Scholarship 
Cynthia  Nicole  Griffin,  Braxton  E.  Barrett  Scholarship 
Donna  Ruth  Hammill,  Main,  Hurdman  ir  Co.  Scholarship 
Deborah  L.  Hampton,  Marvin  B.  Smith  Scholarship 
Lisa  Anne  Imperial,  Deloitte  Haskins  <b  Sells  Scholarship 
Donald  Baker  Irwin,  Marvin  B.  Smith  Scholarship 
Sarah  Elizabeth  Keever,  Ernst  ir  Whinney  Scholarship 
Jennifer  Claudine  Lambert,  Marvin  B.  Smith  Scholarship 
Thomas  H.  Layton,  Price  Waterhouse  ir  Co.  Scholarship 
Catherine  Anne  Leonard,  Peat,  Marwick,  Mitchell  h  Co.  Scholarship 
Victoria  Lynette  Lowe,  Rex  S.  Winslow  Scholarship 
Jill  Tari  Majkowski,  G.  Gary  Vernon  Memorial  Scholarship 
Sherry  Lynn  Pleasant,  Marvin  B.  Smith  Scholarship 
Terri  Lynn  Price,  Price  Waterhouse  ir  Co.  Scholarship 
Richard  Wade  Ragland,  Anonymous  Undergraduate  Scholarship 
Robert  Middleton  Riley,  Marvin  B.  Smith  Scholarship 
Kim  Kathleen  Ross,  Rex  S.  Winslow  Scholarship 
John  Joseph  Schultz,  Institute  of  Internal  Auditors  Scholarship 
Timothy  John  Severt,  Marvin  B.  Smith  Scholarship 
David  Andrew  Stern,  Superior  Oil  Co.  Scholarship 
William  A.  Turner,  Superior  Oil  Co.  Scholarship 

Thomas  Patrick  Ward,  McGladrey,  Hendrickson,  Pullen  6-  Co.  Scholarship 

Robert  Leon  Wellons,  Jr.,  Touche  Ross  6-  Co.  Scholarship 

Susan  Carol  Wells,  Superior  Oil  Co.  Scholarship 

James  Floyd  Williams,  Marvin  B.  Smith  Scholarship 

Carl  P.  Williford,  Jr.,  Dixon,  Odom  ir  Co.  Scholarship 

Angela  Joy  Yow,  Marvin  B.  Smith  Scholarship 
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Appendix  % 

Residence  Status  for  Tuition  Purposes1  I  it' 

The  following  sections  summarize  important  aspects  of  the  residency  ^e 
law.  A  complete  explanation  of  the  Statute  and  the  procedures  under  the  ^ur( 
Statute  is  contained  in  A  Manual  to  Assist  the  Public  Higher  Educatior 
Institutions  of  North  Carolina  in  the  Matter  of  Student  Residence  Classifica 
Hon  for  Tuition  Purposes.  This  Manual  and  other  information  concerning 
the  application  of  this  law  are  available  for  inspection  in  the  Admission:! ))' 
Offices  of  the  University.  Copies  of  the  Manual  are  also  on  reserve  at  the  ^ 


Robert  B.  House  Undergraduate  Library. 

All  students  are  responsible  for  knowledge  of  the  contents  of  the  Statute!  H'a 
and  the  Manual. 

General.  Every  applicant  for  admission  is  required  to  make  a  statemenl 
as  to  his  or  her  length  of  residence  in  North  Carolina.  The  tuition  charge 
for  legal  residents  of  North  Carolina  is  less  than  for  nonresidents.  To  qualify 
for  in-state  tuition,  a  legal  resident  must  have  maintained  his  or  hei 
domicile  in  North  Carolina  for  at  least  twelve  months  immediately  prioi 
to  the  beginning  of  the  term  for  which  classification  as  a  resident  for  tu- 
ition purposes  is  sought.  The  student  must  also  establish  that  his  or  hei'  j3™ 
presence  in  the  State  during  such  twelve-month  period  was  for  purpose? 
of  maintaining  a  bona  fide  domicile  rather  than  for  purposes  of  mere  tern 
porary  residence  incident  to  enrollment  in  an  institution  of  higher  educa- 
tion. A  student  seeking  classification  as  a  resident  for  tuition  purposes  musl 
complete  an  application  for  resident  status  (obtainable  at  his  or  her  ad 
missions  office)  and  return  it  to  the  proper  admissions  office  before  the  itatuto 
end  of  the  term  for  which  resident  status  for  tuition  purposes  is  sought 
The  last  day  of  the  final  examination  period  is  considered  the  last  day  oi|k  tuit 
the  term.  Every  student  must  be  classified  either  resident  or  nonresident 
before  enrolling.  Unless  the  student  supplies  enough  information  to  allowfion 
the  admissions  officer  to  classify  the  student  as  a  resident  for  tuition  pur 
poses,  the  student  will  be  classified  a  nonresident  for  tuition  purposes. 

When  an  enrolled  student  has  applied  to  be  classified  a  resident  for  tu- 
ition purposes  and  receives  an  institutional  request  for  more  information 
in  connection  with  that  application  before  the  end  of  the  term  for  which 
classification  is  sought,  the  student  must  respond  to  that  request  no  latei 
than  three  weeks  after  the  end  of  the  term.  If  the  student  does  not  receive 
the  request  for  supplemental  information  until  after  the  end  of  the  term 
in  question,  he  or  she  must  supply  the  requested  information  within  three 
weeks  of  receipt  of  the  request.  Failure  to  supply  the  requested  informa 
tion  within  the  specified  time  limit  will  result  in  a  continuation  of  the  stu 
dent's  "nonresident"  classification  unless  good  cause  is  shown  for  such  ^ 
failure. 


1.  The  information  in  this  section  comes  from  three  sources:  (i)  North  Carolina  General  Statutes, 
Sec.  116-143.1,  (ii)  A  Manual  to  Assist  the  Public  Higher  Education  Institutions  of  North  Carolina  in 
the  Matter  of  Student  Residence  Classification  for  Tuition  Purposes.  Revised  September  1984,  (iii) 
Chancellor's  Rules  and  Procedures  for  Residence  Classification  of  Students  for  Tuition  Purposes. 
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Domicile.  Domicile  means  one's  permanent  dwelling  place  of  indefinite 
duration,  as  distinguished  from  a  temporary  place  of  abode;  synonymous 
with  "legal  residence." 

%  Burden  of  Proof  and  Statutory  Prima  Facie  Evidence.  The  student  has 
the  tHe  burden  of  establishing  facts  which  justify  his  or  her  classification  as 
a  resident  for  tuition  purposes.  The  balancing  of  all  the  evidence  must  pro- 
duce a  preponderance  of  evidence  supporting  the  assertion  of  in-state 
-emingl  residence.  Under  the  statute  proof  of  resident  status  is  controlled  initially 
iiioDsiby  one  of  two  evidentiary  beginning  points  which  are  stated  in  terms  of 
attheDrima  facie  evidence. 

a.  Even  if  the  student  is  an  adult,  if  his  or  her  parents  (or  court- appointed 
Statute  guardian  in  the  case  of  some  minors)  are  not  legal  residents  of  North 

arolina,  this  is  prima  facie  evidence  that  the  student  is  not  a  legal  resi- 
dent of  North  Carolina  unless  the  student  has  lived  in  this  state  the  five 
consecutive  years  prior  to  enrolling  or  re-registering.  To  overcome  this  prima 
jjjfy  [facie  showing  of  nonresidence,  the  student  must  produce  evidence  that  he 
3T  she  is  a  North  Carolina  domiciliary  despite  the  parents'  nonresident 
status. 

b.  Conversely,  if  the  parents  of  the  student  are  domiciliaries  of  North 
,r  ^.Carolina  under  the  Statute,  this  fact  constitutes  prima  facie  evidence  that 

the  student  is  a  domiciliary  of  North  Carolina.  This  prima  facie  evidence 
may  also  be  overcome  by  other  evidence  of  legal  residence.  If  the  student 
has  neither  living  parents  nor  legal  guardian,  the  prescribed  prima  facie 
evidence  rule  cannot  and  does  not  apply. 
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re  the  Statutory  Exceptions 

a.  Grace  Period.  If  a  student  has  been  properly  classified  as  a  resident 
or  tuition  purposes  and,  thereafter,  his  or  her  state  of  legal  residence 
changes,  the  student  does  not  automatically  lose  the  benefit  of  the  in-state 
:uition  rate  immediately.  Instead  the  statute  provides  for  a  grace  period 
f  the  following  conditions  are  satisfied: 

1.  The  student  must  have  been  properly  classified  as  a  resident  for  tu- 
tion  purposes,  on  the  basis  of  a  valid  finding  that  the  student  in  fact  was 
i  legal  resident  of  North  Carolina  and  had  been  such  for  the  requisite 
:welve-month  period  prior  to  classification; 

2.  At  the  time  of  subsequent  change  of  legal  residence  to  a  state  other 
han  North  Carolina,  the  student  must  have  been  enrolled  in  a  public  in- 
titution  of  higher  education  in  North  Carolina. 

The  extent  of  this  grace  period  (during  which  the  in-state  rate  is  ap- 
plicable in  spite  of  the  fact  that  the  student  is  not  a  legal  resident  of  North 
Carolina)  is  twelve  months  from  the  date  of  change  in  legal  residence  plus 
any  portion  of  a  semester  or  academic  term  remaining,  as  of  the  expira- 
:ion  date  of  the  twelve-month  period,  in  which  the  student  is  enrolled. 

b.  Qualifying  Periods  for  Spouses.  By  virtue  of  the  provisions  of  G.S. 
L16-143.1,  if  a  student  otherwise  can  demonstrate  compliance  with  the  fun- 
damental statutory  requirement  that  he  or  she  be  a  legal  resident  of  North 
Carolina  before  the  beginning  of  the  term  for  which  resident  status  is 
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sought,  the  second  statutory  requirement  relating  to  duration  of  residenc 
may  be  satisfied  derivatively,  in  less  than  twelve  months,  by  reference  t< 
the  length  of  the  legal  residence  of  the  student  s  spouse,  if  the  spouse  haf 
been  a  legal  resident  of  the  State  for  the  requisite  twelve- month  period 

c.  Reacquisition  of  Resident  Tuition  Status.  The  prescribed  twelve-mont]  | 
period  of  legal  residence  may  also  be  shortened  if  the  person  seeking  1 
be  classified  as  a  resident  for  tuition  purposes  was  formerly  classified 
North  Carolina  resident  for  tuition  purposes,  abandoned  North  Carolin 
domicile,  and  re-established  North  Carolina  domicile  within  twelve  month 
after  abandoning  it.  Students  should  consult  their  admissions  offices  fo 
a  detailed  explanation  of  the  conditions  which  must  be  met  to  qualify  unde 
this  section. 

Married  Persons.  The  domicile  of  a  married  person,  irrespective  of  sex 
is  determined  by  reference  to  all  relevant  evidence  of  domiciliary  intent 
No  person  is  precluded,  solely  by  reason  of  marriage  to  a  person  domicil 
ed  outside  of  North  Carolina,  from  establishing  or  maintaining  lega 
residence  in  North  Carolina.  No  person  is  deemed,  solely  by  reason  of  mar 
riage  to  a  person  domiciled  in  North  Carolina,  to  have  established  or  main 
tained  a  legal  residence  in  North  Carolina.  The  fact  of  marriage  and  tfl 
place  of  the  domicile  of  his  or  her  spouse  are  deemed  relevant  evideno 
to  be  considered  in  ascertaining  domiciliary  intent. 

Minors.  A  minor  is  any  person  who  has  not  reached  the  age  of  eighteei 
years.  The  domicile  of  a  minor  is  presumed  under  the  common  law 
be  that  of  the  father,  subject  to  rebutting  evidence.  If  the  father  is  deceas 
ed,  the  domicile  of  the  minor  is  that  of  the  surviving  mother.  If  the  parent 
are  divorced  or  legally  separated,  the  domicile  of  the  minor  is  that  of  th< 
parent  having  custody  by  virtue  of  a  court  order;  or,  if  no  custody  has  beer 
granted  by  virtue  of  court  order,  the  domicile  of  the  minor  is  that  of  th 
parent  with  whom  he  or  she  lives;  or,  if  the  minor  lives  with  neither  parent 
in  the  absence  of  a  custody  award,  the  domicile  of  the  minor  is  presume 
to  remain  that  of  the  father.  If  the  minor  lives  for  part  of  the  year  witl, 
each  parent,  in  the  absence  of  a  custody  award,  the  minor's  domicile  i 
presumed  to  remain  that  of  the  father. 

In  determining  residence  status  for  tuition  purposes,  there  are  two  ex 
ceptions  to  the  above  provisions: 

1.  If  a  minor's  parents  are  divorced,  separated,  or  otherwise  living  apar 
and  one  parent  is  a  legal  resident  of  North  Carolina,  during  the  time  pericx 
when  that  parent  is  entitled  to  claim,  and  does  claim,  the  minor  as  a  depen 
dent  on  the  North  Carolina  individual  income  tax  return,  the  minor  i 
deemed  to  be  a  legal  resident  of  North  Carolina  for  tuition  purposes,  not 
withstanding  any  judicially  determined  custody  award  with  respect  to  th 
minor. 

If,  immediately  prior  to  his  or  her  eighteenth  birthday,  a  person  woul< 
have  been  deemed  to  be  a  North  Carolina  legal  resident  under  this  provi 
sion  but  he  or  she  achieves  majority'  before  enrolling  in  an  institution  o 
higher  education,  that  person  will  not  lose  the  benefit  of  this  provision 
if  the  following  conditions  are  met: 
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eni  a.  Upon  achieving  majority  the  person  must  act,  as  much  as  possible, 
ice  a  a  manner  consistent  with  bona  fide  legal  residence  in  North  Carolina; 
:.Jnd 

b.  The  person  must  begin  enrollment  at  an  institution  of  higher  educa- 
on  not  later  than  the  fall  academic  term  next  following  completion  of 
■2|ducation  prerequisite  to  admission  at  the  institution. 

2.  If,  immediately  prior  to  beginning  an  enrolled  term,  the  minor  has 
rolirlved  in  North  Carolina  for  five  or  more  consecutive  years  in  the  home 
onth  f  an  adult  relative  (other  than  a  parent)  who  is  a  legal  resident  of  North 
ces  fo|]arolina,  and  if  the  adult  relative,  during  those  years,  has  functioned  as 
de  facto  guardian  of  the  minor,  then  the  minor  is  considered  a  legal  resi- 
ent  of  North  Carolina  for  tuition  purposes.  If  a  minor  qualified  for  resi- 
ent  status  for  tuition  purposes  under  this  provision  immediately  prior  to 
is  or  her  eighteenth  birthday,  then,  upon  becoming  eighteen,  he  or  she 
all  be  deemed  to  be  a  legal  resident  of  North  Carolina  of  at  least  twelve 
lonths'  duration. 

Even  though  a  person  is  a  minor,  under  certain  circumstances  the  per- 
tm  may  be  treated  by  the  law  as  being  sufficiently  independent  from  his 
in(j"jlr  her  parents  as  to  enjoy  a  species  of  adulthood  for  legal  purposes.  If  the 
y  linor  marries  or  obtains  a  judicial  decree  of  emancipation  under  N.C. 
en.  Stat.  §7a-717,  et  seq.,  he  or  she  is  emancipated.  The  consequence, 
)r  present  purposes,  of  such  emancipation  is  that  the  affected 
erson  is  presumed  to  be  capable  of  establishing  a  domicile  independent 
awt  f  that  of  the  parents;  it  remains  for  that  person  to  demonstrate  that  a 
aeceas  jparate  domicile  in  fact  has  been  established, 
parent 
t  of  th 


Aliens.  Aliens  who  are  permanent  residents  of  the  U.S.,  or  who  hold 
visa  which  will  permit  eventual  permanent  residence  in  the  U.S.,  are 
ibject  to  the  same  considerations  with  respect  to  determination  of  legal 
sidence  as  citizens.  An  alien  abiding  in  the  United  States  under  a  visa 
pnditioned  at  least  in  part  upon  intent  to  abandon  a  foreign  domicile 
1  F,  H,  and  J  visas)  cannot  be  classified  a  resident.  An  alien  abiding  in 
le  United  States  under  a  visa  issued  for  a  purpose  which  is  so  restricted 
;  to  be  fundamentally  incompatible  with  an  assertion  by  the  alien  of  bona 
de  intent  to  establish  a  legal  residence  (C,  D,  and  M  visas)  cannot  be 
.assified  a  resident. 
-aP    Possession  of  certain  other  immigration  documents  may  also  allow  an 
cn0<  lien  to  be  considered  for  in-state  tuition  status.  For  more  details  aliens 
lould  consult  their  admissions  offices  and  the  Manual.  Aliens  must  file 
Residence  Status  Supplemental  Form  in  addition  to  the  forms  normally 
;quired  of  applicants  for  resident  status  for  tuition  purposes. 

Military  Personnel.  The  domicile  of  a  person  employed  by  the  Federal 
0lll)vernment  is  not  necessarily  affected  by  assignment  in  or  reassignment 
oVj  at  of  North  Carolina.  Such  a  person  may  establish  domicile  by  the  usual 
d  quirements  of  residential  act  plus  intent.  No  person  loses  his  or  her  in- 
ate  resident  status  solely  by  serving  in  the  armed  forces  outside  of  the 
:ate  of  North  Carolina. 


not 
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Prisoners.  There  are  special  provisions  concerning  domicile  of  prisoners^  she 
For  more  information,  persons  to  whom  these  provisions  may  apply  should  1  ^ 1 
consult  the  Manual.  fa* 

Property  and  Taxes.  Ownership  of  property  in  or  payment  of  taxes  t'  ^ r^ 
the  State  of  North  Carolina  apart  from  legal  residence  will  not  qualif  j  es 
one  for  the  in-state  tuition  rate.  ■ 

Change  of  Status.  A  student  admitted  to  initial  enrollment  in  an  iuj^J 
stitution  (or  permitted  to  re-enroll  following  an  absence  from  the  institu  ^ 
tional  program  which  involved  a  formal  withdrawal  from  enrollment)  i  ^ 
classified  by  the  admitting  institution  either  as  a  resident  or  as  a  nonresi  ,  g{ 
dent  for  tuition  purposes  prior  to  actual  matriculation.  In  the  absence  c,  ^ 
a  current  and  final  determination  of  the  student's  residence  prior  til,  , 
matriculation,  the  student  is  classified  a  nonresident  for  tuition  purpose'^ 
The  institution  will  thereafter  reach  a  final  determination  of  the  student 
residence  status.  A  residence  classification  once  assigned  (and  confirme 
pursuant  to  any  appellate  process  invoked)  may  be  changed  thereafter  (wit 
a  corresponding  change  in  billing  rates)  only  at  intervals  corresponds 
with  the  established  primary  divisions  of  the  academic  calendar. 

Transfer  Students.  When  a  student  transfers  from  one  North  Carolin) 
public  institution  of  higher  education  to  another,  he  or  she  is  required  t 
be  treated  as  a  new  student  by  the  institution  to  which  he  or  she  is  transfer 
ring  and  must  be  assigned  an  initial  residence  classification  for  tuition  pull?"" 
poses.  The  residence  classification  of  a  student  by  one  institution  is  nc"  I, 
binding  on  another  institution.  The  North  Carolina  institutions  of  highe 
education  will  assist  each  other  by  supplying  residency  information  an 
classification  records  concerning  a  student  to  another  classifying  institt 
tion  upon  request. 

The  transfer  into  or  admission  to  a  different  component  of  the  sam 
institution  (e.g.,  from  an  undergraduate  to  a  graduate  or  professional  pre 
gram)  is  not  construed  as  a  transfer  from  one  institution  to  another  an 
thus  does  not  by  itself  require  a  reclassification  inquiry  unless  (1)  the  a|  ]ifU™ 
fected  student  requests  a  reclassification  inquiry  or  (2)  the  transfer  or  enrol 
ment  occurs  following  the  lapse  of  more  than  one  quarter,  semester,  c 
term  during  which  the  individual  was  not  enrolled  as  a  student. 

Responsibility  of  Students.  Any  student  or  prospective  student  in  doul 
concerning  his  or  her  residence  status  bears  the  responsibility  for  securing 
a  ruling  by  completing  an  application  for  resident  status  and  filing  it  witf  ^ 
the  admissions  officer.  The  student  who,  due  to  subsequent  events,  becomt.  M  ^ 
eligible  for  a  change  in  classification,  whether  from  out-of-state  to  in-stai 
or  the  reverse,  has  the  responsibility  of  immediately  informing  the  Offi<  ( 
of  Admissions  of  these  circumstances  in  writing.  Failure  to  give  compld  lilitan- 
and  correct  information  regarding  residence  constitutes  grounds  f< 
disciplinary  action. 

It  is  the  responsibility  of  the  student  to  pay  tuition  at  the  rate  chargci-statetui 
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and  billed  while  an  appeal  is  pending.  In  effect,  the  student  who  is  classify 
as  a  nonresident  at  the  time  of  tuition  billing  pays  the  nonresident  rat. 
Conversely,  if  a  student  is  classified  as  a  resident  at  the  time  of  btflinjf**  ^ 


km  . 


52 


^Dfi  )  or  she  pays  the  resident  rate  Any  necessary  adjustments  in  the  rate  paid 
N  ill  be  made  at  the  conclusion  of  the  appeal. 

If  a  student,  who  has  been  found  to  be  a  nonresident  for  tuition  pur- 
ges, receives  an  erroneous  notice  from  an  institutional  officer  identify- 
jijaljjg  the  student  as  a  resident  for  tuition  purposes,  the  student  is  not  respon- 
se for  paying  the  out-of-state  tuition  differential  for  any  enrolled  term 
ginning  before  the  classifying  institution  notifies  the  student  that  the 
ior  notice  was  erroneous. 

If  a  student  is  classified  a  resident  for  tuition  purposes  after  submitting 
lsified  residentiary  information  or  after  knowingly  withholding  residen- 
iry  information,  the  student's  application  for  in-state  tuition  status  is 
audulent.  The  institution  may  re-examine  any  application  suspected  of 
:ing  fraudulent,  and,  if  warranted,  will  change  the  student's  residence 
litus  retroactively  to  the  beginning  of  the  term  with  respect  to  which  the 
ident  originally  made  the  fraudulent  application.  If  this  occurs  the  stu- 
nt must  pay  the  out-of-state  tuition  differential  for  all  the  enrolled  terms 
tervening  between  the  fraudulent  application  and  its  discovery.  Further, 
lowing  falsification  of  responses  on  a  resident  status  application  may  sub- 
t  the  applicant  to  disciplinary  consequences,  including  dismissal  from 
\  institution. 

J  ,  Appeals  of  Rulings  of  Admissions  Officers.  A  student  appeal  of  a 
assification  decision  made  by  any  admissions  officer  must  be  in  writing 
id  signed  by  the  student  and  must  be  filed  by  the  student  with  that  of- 
)er  within  fifteen  working  days  after  the  student  receives  notice  of  the 
assification  decision.  The  appeal  is  transmitted  to  the  Residence  Status 
Dmmittee  by  that  officer,  who  does  not  vote  in  that  committee  on  the 
sposition  of  such  appeal.  The  student  is  notified  of  the  date  set  for  con- 
leration  of  the  appeal,  and,  on  request  of  the  student,  he  or  she  is  af- 
Jrded  an  opportunity  to  appear  and  be  heard  by  the  Committee.  Any 
j[  ident  desiring  to  appeal  a  decision  of  the  Residence  Status  Committee 
ust  give  notice  in  writing  of  that  fact,  within  ten  days  of  receipt  by  the 
rident  of  the  Committee's  decision,  to  the  Chairman  of  the  Residence 
atus  Committee,  and  the  Chairman  promptly  processes  the  appeal  for 
ansmittal  to  the  State  Residence  Committee. 

Students  or  prospective  students  who  believe  that  they  are  entitled  to 
^  i  classified  residents  for  tuition  purposes  should  be  aware  that  the  pro- 
^  ssing  of  requests  and  appeals  can  take  a  considerable  amount  of  time 
™  id  that  applications  for  classification  should  not  be  delayed  until  registra- 
W  m,  when  the  number  of  applications  makes  accelerated  handling 
^  ipossible. 
Of] 

^iplfUitary  Tuition  Benefit1 

Certain  members  of  the  Armed  Services  and  their  dependent  relatives,  who 
e  not  residents  for  tuition  purposes,  may  become  eligible  to  be  charged  the 
^rgl-state  tuition  rate  under  N.C.  Gen.  Stat.  §116-143.3,  the  military  tuition  benefit 

.assifi  The  information  in  this  section  comes  from  three  sources:  (i)  North  Carolina  General  Statutes,  Sec.  116-143.3, 
J  A  Manual  to  Assist  the  Public  Higher  Education  Institutions  of  North  Carolina  in  the  Matter  of  Student  Residence 

"  '»  sification  for  Tuition  Purposes,  Revised  September  1984,  (iii)  Chancellor's  Rules  and  Procedures  for  Residence 
jj  .sification  of  Students  for  Tuition  Purposes  and  Determination  of  Eligibility  for  the  Special  Military  Tuition  Benefit. 
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provision.  Any  person  seeking  the  military  tuition  benefit  must  qualify  for  ad  Ujy, 
mission  to  UNC-CH  and  must  file  an  application  for  the  benefit  with  his  or  h<  1 
admissions  office  before  the  first  day  of  classes  of  the  term  for  which  he  or  sr 
seeks  the  benefit.  To  remain  eligible  to  receive  the  military  tuition  benefit 
or  she  must  file  another  application  for  the  benefit  before  the  first  day  of  class* 
of  each  succeeding  fall  term  while  he  or  she  continues  to  be  enrolled.  The  burde 
of  proving  eligibility  for  the  military  tuition  benefit  lies  with  the  applicant  f( 
the  benefit. 

Eligibility  of  Members  of  the  Armed  Services.  To  be  eligible  for  this  militai  ^  ^ 
tuition  benefit,  the  individual  must 

1)  be  a  member  of  the  United  States  Air  Force,  Army,  Coast  Guard,  Marirj^nd 
Corps,  Navy,  North  Carolina  National  Guard,  or  a  reserve  component  of  or  ^  j  \ 
of  these  services;  and 

2)  be  abiding  in  North  Carolina  incident  to  active  military  duty  which  is  pe 
formed  at  or  from  a  duty  station  in  North  Carolina. 


IfllHlf 
irstTer 

lay  20, 
lay  21. 


togost  E 


Eligibility  of  Dependent  Relatives  of  Service  Members.  If  the  service  memb< 
meets  the  conditions  set  forth  above,  his  or  her  dependent  relatives  may  be  e\i§  ill  * 
ble  for  the  military  tuition  benefit  if  they  share  the  service  member's  Norl^  ^ 
Carolina  abode. 
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If  the  service  member  voluntarily  ceases  to  live  in  North  Carolina  or  is  involui 
tarily  absent  from  the  state  on  military  orders  (other  than  absences  on  routir 
maneuvers  and  temporary  assignments),  he  or  she  is  deemed  to  have  moved 
or  her  abode  from  North  Carolina.  If  a  dependent  relative  of  a  service  membi 
has  become  eligible  for  the  military  tuition  benefit  and,  after  the  beginning 
the  term  of  eligibility,  the  service  member  moves  his  abode  from  North  Carolin 
the  dependent  relative  will  continue  to  be  eligible  for  the  military  tuition  benef 
only  for  the  remainder  of  that  academic  year.  An  academic  year  runs  from  tlJ  V  ^ 
first  day  of  classes  of  the  fall  term  through  the  last  day  of  exams  of  the  followir 
second  summer  session. 

For  a  detailed  explanation  of  the  military  tuition  benefit  provision  and  a  con 
plete  list  of  categories  of  persons  who  are  considered  "dependent  relatives"  f< 
purposes  of  establishing  eligibility  for  the  military  tuition  benefit,  applican 
should  consult  A  Manual  to  Assist  the  Public  Higher  Education  Institutions 
North  Carolina  in  the  Matter  of  Student  Residence  Classification  for  Tuition  Pu 
poses  (as  amended  September  1984).  This  Manual  is  available  for  inspection 
the  Admissions  Offices  of  the  University.  Copies  of  the  Manual  are  also  on  reser 
at  the  Robert  B.  House  Undergraduate  Library. 

Appeals  of  Eligibility  Determinations  of  Admissions  Officers.  A  student  a] 
peal  of  an  eligibility  determination  made  by  any  admissions  officer  must  be 
writing  and  signed  by  the  student  and  must  be  filed  by  the  student  with  th 
officer  within  fifteen  working  days  after  the  student  receives  notice  of  the  eligibili 
determination.  The  appeal  is  transmitted  to  the  Residence  Status  Committee  1 
that  officer,  who  does  not  vote  in  that  Committee  on  the  disposition  of  such  a; 
peal.  The  student  is  notified  of  the  date  set  for  consideration  of  the  appeal,  an 
on  request  of  the  student,  he  or  she  is  afforded  an  opportunity  to  appear  ar 
be  heard  by  the  Committee. 

Any  student  desiring  to  appeal  a  determination  of  the  Residence  Status  Cor1  October 
mittee  must  give  notice  in  writing  of  that  fact  to  the  Chairman  of  the  Residen 
Status  Committee  within  ten  days  of  receipt  by  the  student  of  the  Committe* 
decision.  The  Chairman  will  promptly  process  the  appeal  for  transmittal  to  tl 
State  Residence  Committee. 
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Jniversity  Calendar  1985-1986 


iugust  19-21, 

Monday-Wednesday 
iugust  22,  Thursday 


August  28,  Wednesday 

ft  eptember  2,  Monday 
eptember  5,  Thursday 


)ctober  2,  Wednesday 
ctober  4,  Friday 


h  October  12,  Saturday 
aBJ)ctober  18,  Friday 

ctober  23,  Wednesday 
i)ctober  23,  Wednesday 


Registration. 

First  day  of  classes. 

Final  examinations. 


Registration. 

First  day  of  classes. 

Final  examinations. 


Semester  opens. 

Residence  halls  open  for  freshmen  and 
transfer  students. 

Orientation  of  freshmen  and  transfer 
students. 

Residence  halls  open  for  returning 
students. 

Registration 

Classes  begin  for  all  students.  Late 
registration  begins. 

End  of  late  registration  and  change  in 
schedules. 

Holiday,  Labor  Day. 

Last  day  to  drop  a  course  for  credit  on 

student's  financial  account. 

Last  day  for  dropping  courses  and  last 

day  for  Pass/Fail  declaration. 

Last  day  for  filing  applications  with 

Dean  for  degree  to  be  awarded  in 

December. 

University  Day. 

Fall  Recess.  Instruction  ends  at  5:00  RM. 
Instruction  resumes  at  8:00  A.M. 
Last  day  to  withdraw  for  credit  on  stu- 
dent's financial  account.  Last  day  to 
withdraw  without  the  semester  being 
counted  as  a  term  in  residence. 
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October  28-November  1, 

Monday-Friday 
November  27,  Wednesday 

December  2,  Monday 
December  4,  Wednesday 
December  5,  Thursday 
December  6-17,  Friday- 
Tuesday 

Spring  Semester,  1986 

January  5,  Sunday 

January  5,  12:00  noon,  Sunday 

January  6,  Monday 

January  6-7,  Monday-Tuesday 
January  8,  Wednesday 

January  14,  Tuesday 

January  21,  Tuesday 

January  31,  Friday 

February  18,  Tuesday 

March  7,  Friday 

March  11,  Tuesday 


March  17,  Monday 
March  31,  Monday 
April  1-7,  Tuesday-Monday 
April  24,  Thursday 
April  25,  Friday 
April  28-May  7, 

Monday-Wednesday 
May  11,  Sunday 


56 


Pre- registration  for  spring  semester. 
Thanksgiving  Recess.  Instruction  ends  j 
1:00  P.M. 

Instruction  resumes  at  8:00  A.M. 
Last  day  of  classes. 
Reading  Day. 
Examinations. 


Semester  opens. 

Residence  halls  open  for  new  student 
Residence  halls  open  for  returnin 
students. 

Registration/schedule  changes. 
Classes  begin.  Late  registration  begin 
Fee  of  $5.00  charged  for  late  registratio] 
End  of  late  registration  and  change  i 
schedules. 

Last  day  to  drop  a  course  for  credit  o 
student's  financial  account. 
Last  day  for  filing  applications  wit 
Dean  for  degree  to  be  awarded  in  Ma 
Last  day  for  dropping  courses  and  la 
day  for  Pass/Fail  declaration. 
Spring  Recess.  Instruction  ends  at  5:C 
P.M. 

Last  day  to  withdraw  for  credit  on  sti 
dent's  financial  account.  Last  day  \ 
withdraw  without  the  semester  beir 
counted  as  a  term  in  residence. 
Instruction  resumes  at  8:00  A.M. 
Holiday,  Easter  Monday. 
Pre-registration  for  summer  and  fall. 
Last  day  of  classes. 
Reading  Day. 


Examinations. 
Commencement. 


